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% feeety, 3 9%, 2017

Tr.f.em 11(31).— == T, qaer sfefaaw, 1957 (1957 1 62) it 4T 184 T wa< orf<eat
T TART Fd g eferted afaas aardt 8 srria—

1. e AT i Y — (1) = fafaat &1 "t 9 /emT aaw &g, 2017 2
(2) T 1 S, 2016 T Ygcd g THH SO

2. AT gAT -
(1) =& fFEw g o o sehe s suefaa & e, 7 gme Ffee e, ame = Ul
TRE /11, <% U rFEe, U owEe, N AT qur T VI 7 zAH vy enfefhere At dtora of
gfrafera g ST 01 ST, 2016 T AHAT T JTeafas &7 § gi a9 Ara=r # Tiveqor Y19 FT T Weal 9¥
L & |
3. TRETYTT- 27 =T §, St ae 3 9e9 ¥ svgm ufera 7 21-
(F) “fFermrT gor Fa7 & AR G 999 d9F o7 I 309 § seRa aaq afa § g zoH
ey o, Wi aT 309, 99 "TH A9 ATt SIE e 37T T 6 daq aEAod T5l 6,

@) = WEE F e o v i F dqag #§ AemrT aad 99 oK IS a9 ¥ 3T
fafazat 1 stfarg=aT & 2 qeer i aria i (Srees Sureaia gt e wria & o afzgd)
IH I ATTEqah g8 | grivd o % forg @R[ 499 a4 &7 I a9 A6 2;

2971 GI/2017 (1)
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TR - = =t &y % oo o ft oft At ¥ " § S 01 STt 2016 #
AL T ATEAT 7 a2 TIQTAR T2 o 77 et I o7 A7 (=7 F4T § o7 A7 ST 37 TR H TF AT
stere (A=t ¥ o2 ST AT g SHay 1 % ST A7 " 99 aaq”, "EEEe aqq
JT T I A" 92 § 39 IF § GA(9d VAT A A, 79 9 T I oq AT g ST 98 I9H,
TATRRATT, AT AEAT & ATET TTATHIh ¢ AT Fgl T AT AT HAT I AT 3T I& I¢ T
I o ST LTI T ;

(M) AEE F "qaw § e 3a7 d<Far 7, Tl FAA F YGT a § S Tad i ane
T ATEAAF gfoAd | S T aTd ¥F F O any a99 dT # I aq9 it aq9e gt
e g1

() TR AEE o way § [ewr e dar daw & =7 [l F 999 e 8 3% Ted A anE
T IHh T AT ¥ o (o7 AN THUHUT FiF g=2ier ST 2 |

(F) TET AEEE F g9 H @A aqg T da9 § 39 [AEAHl F TG g F S Gge af
TG T IEF GIT TR o (o7 AN T T o i eTier STresa g |

@) R Rt ¥ (i) FEme g aad 7 (i) FrEme a9 146t a9, (i) FEme agg
TF AT &7 (iv) 01 STAaET, 2016 T TAHIF SAEd I A2 H T TS AT FT TR AT &,
@) “aaa &fewm” ¥ S F an-F | Afafdse dfer afiog & e aaq F oad aeged
AT S AT UT 9d & [T TAT-[A < TFaq HITSHE § 70 T0 2,
()  Fa« #fewm # qaa” ¥, T & qn-F | AfAfEe Geme aaw § s I a9w # o
TETEIT e AT 2R
(F) NEd § FqE " AIEAT & E-F H AA-AMEE dad § S IgET § Agid add
St 2
()  ATEEE F gag § "9 99T 99" F Aq9 Ateaw ¥ AT oG § 99 F A0 U I9F 10
e ¥o o forw ) & FaT Faa af s g
(8) AT F 999 § "9Yg TR 999" | 949 Hiead § A dad § aqq & gL 97 39!
AN FHE "TH 9a AT 2
() T ¥F ¥ gay § QAR da9 geFar ¥ (SR gRtad wRaT IRa & i atga)
I ¥ % [ 9a 9 i U a9 & GeedTH 1 aad HicaHd 3 e SIS g |
(8) IO Aq9 AT H G qqq |, 99 Aferd § ART 9w # smegha aaq Afwwa 2
(@)  “gEditera aReteEi” & (i) 9o a9+ ; (i) & 79T aq ;) 7 (i) 99 v aaq w1 I
afa g ;
() AqgE” 7, =9 AT A S sy At 2

4., I F Aq - T F AqA FT AT 39 [ATHA AGAt o LA /AT SITOIT ST 6 aae ffeaq o

To1-FafAfdee gt femm Ja9 9T 37 I 909 (IUTeaied qHd HET I8 & o= qatgq) & o
AT 30 1T 2T i A8 o 3 & o0 qoedT T oaqe Hicad § oad et & 9nr '@ § fafafde g |
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5. AT HT G :- (i) =T FFAT § 7 ITATET 6 Harg 6w 39 W &l o 92 39 = Bhar @
g (SUTART AT FRAT THT % T Aiga) F AN e aa9 93T § [H3q o d § aa9 g
FAT;
e o FE ArEtE e adqq §v=ar § Ut SRt sraEr Ry sadt aaagte i
TG T AT IHEF ATAT I T FIA Toh AT A= aaqe G397 § Jq9 A0 FLAT a8 e
T AT a9 AT § aa g or ST L@ &7 ashed I T
U T AT T UH Aet § St ArE A 01 S9ast, 2016 AT =9 At £ afggEer
FT AT % A= T o H0T IFAL IS A § TG IGT g1 Al ag UHT T ol qerg & e
AT HCAT | AT F TAshed FT =T FT THT |
TS - (i) =9 9w % e & ow =w 99 Sudyl F oge Geee aqw 9= |
STAETRT T2 &7 fashed Fae U =T aaq 9 3T U 9a+ & ga¢ § g gl
(i) AT EweT 01 Sa<t, 2016 FT AT I TATT HET 92 9¢ LR 94T # qgatl a7 I
7 FoheT o= 97 | eTeaer 92 A et AT & [T S Tal g i 39 hae qaeirerd
AT HLAAT H AqT ATATT ST
2. (i) &+ FaT I ATEAT § HqAT A FOw ordqt | gaterd G srwerer wget & forw g g
(ii) 7T AGT Aq9 e FHIMAITH TFa & forw 15,500/ =90 &t 3T srex a+ft safq= & forw
5,200/~ F9T T X 9T a9 Al | AT 7ae § a9 & A0 92 =7 g,
(i) =T FAT ATT T HT AT AT FF T FIUAT o6 TATSIT o6 [oIT 9 o6 &9 § T 6T STTUAT;
(3) (i) H9g 'UH IA9 Fad HHg TH' F ATGAE A GHE AT’ F ATHAE Hl qAAT § ITAT IFAL
QreATOre TRIAAT % FHTLOT IADT AT Ueh (AT GATA & |
(i) T YT TH T o= G AL H FHE (& & o0 Aqd GHIE SN | T "THT qq, aqq Afewd |
fafad oo | 9q g2 u:
(F) T 'TF ¢T F T 6200/- FAT FT IFAL 3T o (0 FTaer ATRATT AT {207 afius
FTXT AIAAT STH (WA THT % q9qe Agar saferd g, 3%
(@) o I 'TH' i S O e WA A e TRuE ST AT dr ST aedA et
wEar 7St £, % forw 3600/-7T0 ¥ Feaw 7w |
T AT G |
(i) T GEAT YT TH' ST F FIE AMAE YT TH Aq9 FT AHAL T AR L GT 81 AT a8 AT
AL ATl TreAT I g ATeaarsTd RoATT % THqed SFAT Al dgdTl Arord T odr g v I
THg HeH I % STHIeT | g "Ta' Ia- HT 3ga¥ &< AT gl |
(iv) ST FI AEHF I 902 F T TF H IERT HIh AT 8 af 39 3T 3uEe (i) T TITAaRL

T T AAT AAT ZIT |
(v) 9 U AT AT haA TS T T 0T FF o TATSI o 70 Jaqe o & H G0 03T ST |

6. frseT &1 71T - (1) 9| 5 % saaet & stehie e &1 y3e =7 et & d@ow wew § orfea §
TR ST S & ag, == i &t sfaeg=mr & arie & uF 4|1 ot &9 & fiaw 3 3fs Beee aaq
AT § &S AT = AFAT T ATE=AT 7 T % q9ATead] Rl el & 3ham Srar g, a7 UH sraer
&1 I & TF G e 3 % a ArEar aaqq w1 gas & 90" g S
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T

(i) THT AT =H ST, FATRAT, Ut STfes=aT it I &7 a7 UH Seer it a1 gl 9% 4T
AR U ST2ET 7S HAT § AT AT HAT 9¥ I97 ¥ qTgL g, F WA § I<H [AheT FH TAN
forfaa ® =9 woe fohaT stro e & a8, 9 # 39 g1 39T 9eWTe T80T fohu S it e
q U |1 et G & T AT FrierT g9 % O 98 |1, i

(i) =T FEEF 01 S=aE, 2016 F FaramTeia g 97 = faseT &7 YN a8 et =7 W
FUAT ATTEY A AT ¥ U |7 et fow F ofiq & g gfe 9y 9w w su-fam § R
TG F T Y AT 2l

(2)  AraEE T =H Awed f g1 39 FAIw § 96 ITRT UF qEdad & 9 A9ET adq wradd
Has & &1 ST
(3)  =fe ferew & Hafara g=eT, =9 Fawt & afegi=a g i e & uF =1 oredt fGat & fiae [

IIT FATAT Has FT ITH T2l BIdT g, a7 AE=® 01 F9ar, 2016 § T [T Iq9 TAAT FI
Tt Zie 3 fashet 1 =7 T foraT g qHet S |

(4)

7.

U AT fT 7 ey sifaw e grm

feoqur 1 - T A i St T30 01 S9aET, 2016 FT AT I TLAT TEIT T o T off
AT ST FEIFa Tl At FHIH, AR,  F@EET ¢ FAAh & B0 FaEm
FAATEAS LT T HAHh & FHO [FIq G0 AT § 39 FFheT F7 =0 T80
T T ¥, 3T-7H (1) % qefi fosed ==+ & gFha ghn

feroqur 2 - T A= A St 01 S9ar, 2016 FT J7 39F T9ATG g 8l T ¢ e S 77
THT-HAT | = AT T AT 981 2 TF o, F ga9 | g TGHAT SATUAT 6 I
01 ST=aY, 2016 | T AT I AT % forw FATrerF: AraA9g Vet a7 6 a9
TH AT a9 |97 & {adeq &1 999 F o Fr §, T e oad §<=er
FUATHFT ATH AqHA g ST UH THAT H FGH0AT AT & WA 6 0 raeTh
FEATS ATHART 6 HAIST SL/ATEAE AqT AT, Has gl SATUIAT|

feoqur 3 - UH qET=H ST 01 AT, 2016 FT aT6S get a7 el 17T gal < o, ST S gl
AT T FHATL aATAT &, ST-TATHAH (1) o Siaid (ashed T TN FIA 6 ghard g |

AT 39 =T § Aq9 w1 [{Fae - (1) TET AEE, S 01 S9asr, 2016 | g7 qAEdited aaqq

AT ¥ omfed g9 o forw fafaarm 6 % 1efie faehew &1 ==+ 2t 8 a1 I8 9r=Ar 147 § 6 36 29 agd

fasheT &7 == < foraT €, &1 a9, o a o et Araer | wreeafa, forer saer g st feer 78t &,
fretorfea Of o fag BT srom:

(i) I ATEHFT H A0 oad § a9 a8 aa4 g 1 S 2.57 F [UIE | [@G=@ e g oadq F o
Fleh (Hehed® 29T T qUITTha HY O SO gIT 31 SH TahTL IToq 197 aad Higad & 3T
Jaed § qereT STORAT 7 At FaT AT F AT oA iy T FftsHr § qagEdr w1
TEET TN & 97 F2T TN Fa= ZRiT i< AT AW 9 & UHT FI FIC5HT ST 7 2T, AT
I AT o IH AN AaA | ITH S AT IoqqC FITCSHT H A+ (97a har Srom

(i) I AW Aa H ATH AqT T TAT FICSHT 6T T ITLFT IT-TL (i) 3 AT ITeq 19T
H Sferd g 1 ad, 39 YAIST Aad & <AdH T AT TIH HIfesht § eyt B s,
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Gl
1. | F=mme aae e Ti-1 IqT AT 5200 -20200
2. | 3= I =4 : 2400 Je¥aT | 2000 | 2400 2800
3. | fa=r¥T 39 10160 Seger 3 4 5
4. | =@ q& a9 [(2)+(3)=4] : 1 21700 | 25500 29200
2400+10160=12560
2 22400 | 26300 30100
5. | 2.57[(4)x2.57] # Thede U= &
TOIT &2 o 92T 9ad : 32279.2 3 23100 | 27100 31000
(32279 ¥ qurifea) 4 23800 | 27900 31900
6. | I a7 2400 (Fr1-1) F7 qToeem=r 5 24500 | 28700 32900

R CE !
6 25200 | 29600 33900

7. | aaw dfer § Honfaq aqa (ha

. 7 26000 30500 34900

4 F 97 7 32279 F 997 AT 399
AT I=TaT ‘(rﬁ?r); 32300 8 26800 31400 35900
8. | aa= ﬁﬁ}ﬁtr T Trﬁ‘fa—cr IaT 9 27600 32300 37000

32300 10 28400 | 33300 38100

11 29300 | 34300 39200

12 30200 | 35300 40400

13 31100 | 36400 41600

14 32000 | 37500 42800

15 33000 | 38600 44100

16 34000 | 39800 45400

(2)  FrE qTafAE ST 01 e, 2016 T el ¥ g T a8 el aad & ghare TAIierd aad g<a-r o
ST T ZRETE Bl SITUAT

(3)  THeaw F orefiw ATafas A= aa+ 83T & g 97 At Acdr ST HAT LT AT T e
AT HCAAT | IHHT 9dd, AT AT AE FAAT! H (T ST AT ST SAQ9T o AT g

(4) =Tz T AT F Ao § Fem aRatsgat gentad st & stfers g 9T 7 a¥ ataaq
IAT % €T H ATATT GINT 30 AqT § BT ATeAT ATAT FRIeA T | I AAT G Y (14T SITUAT|

(5) SeT A\ =w 7 F 1efi aa+ dfea & aaw & e # #f3 F Jatas 01 S=asr, 2016 7 3 ggo
T e |¥=AT | ST TET/AAT § gAY AT AT T AT oFdqT ITeq FY g7 AT 3 (AL ed I a7
H UH FAts F oaq T [=el fftsar § M g1 Jmar g, a1 ST Jaq [Eerd aa9 qeadqr § 39r
FITSSHT T T@T &A1 STORTT 51 FifSaat | IHF HAts FT Ja+ g
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(6)  TET FIE AMAME ®T =4 AFTAT AT Afeg=aT fit aEra ¥ 3 g8 AT a9 I F @I 8,
ST faerT afierfeai o |7 (e T gerrterd TRt & Srferd gr Srar g, agi VAT ey 971+ arelr
AT ST ATHAE ] SATHAIT 9ad 6 € § I STUAT T I | g arell ATl d@ieq gl § 39 THred
¥ foraT ST

(7)  TH FEEF, ST 01 SFad, 2016 ¥ 7@ "R freer A F srefiw fBRy wrwr, Ry Er, ey
YTt ST gALT UHT TeqTd ST FiXe 9 AT UFE AT @l AIHAT § ThAATLAH TIAT ITH Fed T
SRR Aq ITH X T 2, F T § e e aa+ <=1 § (i aq+ F Fafoor F sgeat # o
FRTT Faa w1 o & 981 o o, 3 @ifed aqq 6= § 99 999 & [Fyieor  faEm 01
ST, 2016 T & AT ITF a9 Aty F forw S o seeiv g g 7 o g, ete
AT HCAAT H AT 9q o [HET0T o TATT AT ad Mgd Fd Ledl | UH SRETT aa i JEAT HT
AT A0 & LT i T § AT a9 ST § aaq9 gig hl ITIH &< I¥ 39 At o forw &
St forr form & =3 smefva 7 w2 g |

TSI - = IT-FTW F YA F oI "qEfea aad 6vEdr § aaq9 gia A SUE a7 § 39 =3 fomd
QAT A HEAAT § A w1 a9 [Heitd o Sar g, & aa9 Gfea & T4 oG § S o9t 39
FITHHT T AT ATHIT € |

(8) (i) TH ATHEAT § ST&T Fls S Araiaa® Sr 01 SAAa<T, 2016 & gt TRt I=aa¥ Yo I TIed [T 27 T,
QAT oad F3=T § (9 Fiqts S& 01 S9a<r, 2016 T @7 396 TLATG IoAqL 4 I TeAd (AT
STTAT &, & FH 909 Sged Hdl g af SIg A4 F a9 [Aed da9 99T § Fg@T 39 SoAa¥ & I
I FHA5S % T TAT-Fetia aaw & awrew w2 &3 ST oiw 78 gty Feafortaa aat &1 @ & S+
el FiAts qTEfaE i Teta it aErg F FF 0T, ST

(F) FAS TF A TAT AHF TF o T AT ATEGT 3 3% F i {1 B u2f 92 I T
T T 8 3 SR WE AT 9T F 99T ug 2,

(@) AT ST 3=aa¥ Yl RAH o 909 99 & 2981 8, & aad A1 | fF=He I 9a9 i
Henfad el T9&T 3l;

(M) T F THT ST AT FACS ATHTF o o 6 a0 JT Y AR odq= T HT L@l
2l

() v #yg dw o =w GfRw @dtea aaq §3==r § UEH e 97 9aqq A @y
e w2 arer et ser fAfRas = e & Sueel & AN g % FAeas T gl

T fF afy # #fw 4EE 57 & v G 9w JaafE F e w B ame
TEAAT H SAY ATE S T (e o9qq Agied F< gl AT af SAY AT HH FT o9 g & o0
= AT % IUae AN Aal o0 ST
(i) S AEAE AAAT AUTAT A5 FaT TN FIA I A o (AT T TG T AT T
i T T ZHIR 2T
8. TR Wree it giraT &1 RANTHT TAT 96 SIqIHTM/AERET & TG S99+ aq9 #7 [Aaad

(1) 01 =&, 2016 =T AT ITF TATT TN Fl Wee 14,600/-FTT TIAATH FRIHT AT HT |
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(2) TR ATTHTU AT HERAT g 7%, et e &7 39 vt Jaagiaat &, S S g, sied %
THTT 39 oae |, SEH 37 Al o7 747 8, o0 Fifgar # = & siroerm | o8 [aae g, o artus
FAAF T T ITUHAT IEF ATAAT T ATLG & T SATUIAT |

(3) AR ATTHTVFA/AERI ZM 9T, &S BIEeS Fl "UHeT A" F7 Har FFar o | =9 sv-fafeem
F TS o, "TEHed i ReferEd F S sae 7 At ge

(F) A H Iqq, T "TH Aq, AE (T £ F A AT AT A orees o ag e srsgaers
FT A | gHaT gIaT, TS I AL AT SAATHTIH THAATIEF (03T AT 2T, T 70T ; 37
@) g S o =g wfererr 3 e gewe § (Amg U giceer s i T oft A ) |
(4) JITHT o TR FT TIAAT AT STTUAT | 38 3T HIH % TS 6 o0 FThdT i & oiF F7
stae f e -
(F) T R T a8 01 S\asr, 2016 & TATEr dafy & o =7 [Faei & o= st
FIRTHT o TALEAT & FACART ghaTe g, AT

(@) =iz IEeht IR T7 TR qATET qal 0l T ardl ar UHT gt e o7 9 39 sate %
orT geraTe g1 AT EraT (AT UHT v I w7 AT e ofF 47 7E) |

9. aa Afer ¥ aqmgfedl 1 RffawT- aaw 3fs, oa7 afee & a0 oae o Traq frcesr
To7-fafafdse gri

STEI:

Fad 4 § 29600 FIT HA a9 UTH FT @7 | 9ad 9 5200 - 20200
T A HHT IHT 9 § Faad J= A
AT FHITFFTSH A TR 377 Fa= gl fow 9=

DEERE] 2000 2400 2800

T qA T 30500 FT 7 ST | e 3 4 5
1 21700 25500 | 29200
2 22400 26300 30100
3 23100 27100 31000
4 23800 | 27900 | 31900
5 24500 | 28700 | 32900
6 25200 | 29600 | 33900
7 26000 3(#(;0 34900

8 26800 | 31400 | 35900
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10. AT A4 AT H Aa9g e ol arig -

(1) 01 ST A FEremm arde & w019 u¥ 309 gig H ¥ e giir sraiq o a9 it 01 Sas 37
01 S[ETE, 9% FIs AT AT I Wee qu«T Fariefa Ryl a7 st ar et s=ae serar adt it
TG % STETE 9T 01 ST 7 01 S[ATE Fl el U ATTUF dqqg g TTeq FA FHT gHale Rl

(2) 02 a3 01 ST F = (21 feaw afraferd) i srafer % e e a7 Tiea 3t s =
H T ATETH I AT TR & G969 7 dadgrag 01 STHar &l & ST e UF A6 o 02 [T 3
01 S9aY & &= (1 feaw afvafem) i safa & gt a7 eta ar B === &3 =1 g srrar
AT WrEe & Fae § qaqg g 01 AT & & 0T

ERARE
(F)  AET HHET tE w01 Aaway, 2016 FT 9 AFHAL & ¥ 9T WS AT SAaT g | 39 AT §

AT HHT T FT Tgelt aagte 01 TS, 2017 FT 3T O T THF TETT I Ja9d (5 U a9 & 18
T AT T 3T g

(@)  UH AF U AFET ATE Tolvg A€ AT TSt AFAL | F < § 15 S, 2016 Fl = &F T2 g i
THITIT a8 01 JATe 2016 FT ATMUH AqAgg ITH Tl HT T | TH ATHA ¥, SRTAT ATUF daqgra 01
STHadT, 2017 FT 3T RIT SlI¥ T6F 91 ¥ Tg Aqqg g UF a9 & 91& 119 LT 9 aF g

Tiq o UH FrEtEE & ATl §, Aerd add §3adr § ST aaq 01 SEast & A Faa G
TAT 7, 39 wad | SrEH STt aaq 01 Sa<t, 2016 HT =7 T Faiid T T o1, ITe6! 3Tt aqqd i
01 S[TE, 2016 T T ST

T T A % 01 S[TE, 2016 FT Aqqd (g TTod FI 6 TAT STAT daqdta 01 JeTs, 2017
AT ZA

11. 01 SadY, 2016 & qeATEd] qT0@ | Aq T AU — ST s AT GHHE aaqd G347 7
AT AqT AT FIAT ST T@AT g 3 39 01 e, 2016 F TeAT Hf Fhell qrg & qEeiierd aa
HL=AT H ATIT ATAT & Fgf e aad 63T § a1 a9 =g 7 % e &fga dfq & Faa G

ST

12. 01 9, 2016 F T IHF TLATY T AT IHIT G aq HT (AIQq - TIATET I d3a47 H TF
AqT | AL Aa | ATHATT AT IHAT ol F9T |, 9ad AT & o7 T qdqg g 39 oad | af ot 5a+ &
AT T T AT IACAT FFAT ST 2 o7 39 39 9% omd w=fa a1 39w Rar s g, & 99 § =9
THRTT ATH T F TAGT TRt RITSFRT | T@T SATUAT 37 FfS UHT Fle HITSHT IH oad, orad e «F T2
2, H SUed AT 8 a7 39 39 o9 | 3WTAT AL FITRT § TGT UM

1. WWWﬁWW4 ERGECES 5200-20200
2. griifem @9 ¥ K oA FA e I 2000 2400 2800

28700

‘ e 3 4 5
3. A9 5 ° ¥ TS Mt/ 39w
1 21700 25500 29200

4. 9 4 UF qa9 g QU S F 7o

IaT : 29600 2 22400 26300 30100
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5. IHT FaA AATq 9ad 5 H a9 (Fad 5 3 23100 27100 | 31000
H 29600 F IYTET AT IAH IFAL L) : A 23800 27900 | 31900
30100
5 24500 28700 32900
6 25200 29600 33900
7 26000 30500 34900
8 26800 31400 35900
9 27600 32300 37000

13. a9 Ft T[T i F g fr G - (1) A aa9 F "@ad § argEer siesy [ i
FIT T 9T AAET F TETT TG THRTAT FT T TLHL, LT HA1AT & arerg 10/10/2016 F 9 H.
1(11)2016/TAT(ATF/HATT) o ATHTT Haw aa THTAT il FIdT 6 TETT HETT AT ST |

ST 2 FETT F i, Bl AR F g § S A awem o & e ¥ A e
FfarT 2

(i) I, WS A, IT " Iq AT =1 T4 Ja, et ag == =i F = s aa=
& A % w01 AT, 2016 F T AT % 70 g g, F7 T, S

(iy AW, €IS A, I "TA' AT AAT A7 JAT Aaqq, S a7 39 sty F forw gFaw grar
(AT THT Aq i HEATS A AT R 21 A 7€) AfT I A o7 9N 39 vEn e T
ERINRIFCIRaRInT

14.  TAAIWT T AR TAE — F9AT F o0 a7 q41 9= AfF=amaet, 1966, F suser aor fHemm
Feer R fAfAaw, = A" & qdie To Swatea & Fam U 9t § 39 $47 a6 Jgi a6 F [AEaw
= fafaawi & srewa 2, a0 981 2 Stef aaq =4 fafaawi & srefiw fAfRataa B @ g =i 97 @R
THUAE 1/T8/2008 T, 37 aTql * fHar, Afeehia we, S UH STTeshdor & Td AT 97 g1 72ET Fieed
EAREEIEERERIRIE TN

15. ¥ < &t afRp - Sgt Tgata w7 7g q9reTe gf Srar g & =9 e & st srmEr B sue
& aiaTad & T faferee arer § staeag wieATS 93T 21 Wl 8, a6 a8, SeeT 1T, UHT |IAT aF 37 UHT
orat, e a8 TS I *ATTEA S qHATqel AT F FAaTel F49 F o0 A9qF TG0, 6 AqNT 3T
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AT
[RfRew 3 (3) Tar 4 4]
ART-F
I A
ECRES 5200-20200 9300-34800 15600-39100
JTaAT | 2000 2400 2800 3400 4200 4600 4800 5400 5400 6100
L2 RS 3 4 5 5T 6 7 8 9 10 10
1 21700 | 25500 | 29200 | 33300 | 35400 | 44900 | 47600 | 53100 | 56100 | 61300
2 22400 | 26300 | 3000 | 34300 | 36500 | 46200 | 49000 | 54700 | 57800 | 63100
3 23100 | 27100 | 3]000 | 35300 | 37600 | 47600 | 50500 | 56300 | 59500 | 65000
4 23800 | 27900 | 31900 | 36400 | 38700 | 49000 | 52000 | 58000 | 61300 | 67000
5 24500 | 28700 | 32900 | 37500 | 39900 | 50500 | 53600 | 59700 | 6300 | 69000
6 25200 | 29600 | 33900 | 38600 | 41100 | 52000 | 55200 | 61500 | 65000 | 71100
7 26000 | 30500 | 34900 | 39800 | 42300 | 53600 | 56900 | 63300 | 67000 | 73200
8 26800 | 31400 | 35900 | 41000 | 43600 | 55200 | 58600 | 65200 | 69000 | 75400
9 27600 | 32300 | 37000 | 42200 | 44900 | 56900 | 60400 | 67200 | 71100 | 77700
10 28400 | 33300 | 38100 | 43500 | 46200 | 58600 | 62200 | 69200 | 73200 | 80000
11 29300 | 34300 | 39200 | 44800 | 47600 | 60400 | 64100 | 71300 | 75400 | 82400
12 30200 | 35300 | 40400 | 46100 | 49000 | 62200 | 66000 | 73400 | 77700 | 84900
13 31100 | 36400 | 41600 | 47500 | 50500 | 64100 | 68000 | 75600 | 80000 | 87400
14 32000 | 37500 | 42800 | 48900 | 52000 | 66000 | 70000 | 77900 | 82400 | 90000
15 33000 | 38600 | 44100 | 50400 | 53600 | 68000 | 72100 | 80200 | 84900 | 92700
16 34000 | 39800 | 45400 | 51900 | 55200 | 70000 | 74300 | 82600 | 87400 | 95500
17 35000 | 41000 | 46800 | 53500 | 56900 | 72100 | 76500 | 85100 | 90000 | 98400
18 36100 | 42200 | 48200 | 55100 | 58600 | 74300 | 78800 | 87700 | 92700 | 101400
19 37200 | 43500 | 49600 | 56800 | 60400 | 76500 | 81200 | 90300 | 95500 | 104400
20 38300 | 44800 | 51100 | 58500 | 62200 | 78800 | 83600 | 93000 | 98400 | 107500
21 39400 | 46100 | 52600 | 60300 | 64100 | 81200 | 86100 | 95800 | 101400 | 110700
22 40600 | 47500 | 54200 | 62100 | 66000 | 83600 | 88700 | 98700 | 104400 | 114000
23 41800 | 48900 | 55800 | 64000 | 68000 | 86100 | 91400 | 101700 | 107500 | 117400
24 43100 | 50400 | 57500 | 65900 | 70000 | 88700 | 94100 | 104800 | 110700 | 120900
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MINISTRY OF DEFENCE
(Department of Defence)
NOTIFICATION
New Delhi, the 3" May, 2017

S.R.O. 11(E).—In exercise of the powers conferred by section 184 of the Navy Act, 1957 (62 of
1957), the Central Government hereby makes the following regulations, namely:—

1. Short title and commencement:— (1) These regulations may be called Navy Pay Regulations, 2017.
(2) They shall be deemed to have come into force on the 1st day of January, 2016.
2. Application.—

(1) Save as otherwise provided by or under this regulation, these shall apply to Honorary Commissioned
Officers, Master Chief Petty Officer I/ll, Chief Petty Officer, Petty Officer, Leading Seaman, and Seamen /I,
and includes Artificers or Mechanicians, who were on the effective strength of the Navy as on 1 January 2016;
and recruits in Navy undergoing training.

3. Definitions.— In these regulations, unless the context otherwise requires.

€) “existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay
but it does not include any other types of pay like Special Pay, Military Service Pay, Group X’ Pay
etc;

(b) “existing Pay Band and Grade Pay” in relation to a Sailor means the Pay Band and the
Grade Pay applicable to the rank held by him (including under Modified Assured Career Progression)
as on the date immediately before the notification of these regulations, in a substantive capacity;

Explanation.— For the purpose of these rules, the expressions “existing basic pay”, “existing Pay
Band and Grade Pay” in respect of a Sailor who, on the 1* day of January, 2016, was on deputation
out of Indian Navy or on leave or on foreign service, or who would have on that date officiated in one
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4.

or more lower ranks but for his officiating in the higher rank, shall mean such basic pay, Pay Band
and Grade Pay in relation to the rank which he would have held but for his being on deputation out of
Indian Navy or on leave or on foreign service or as the case may be, but for his officiating in that rank;

(c) “existing pay structure” in relation to a Sailor means the present system of Pay Band and
Grade Pay as per Sixth Central Pay Commission applicable to the rank held by him (including under
Modified Assured Career Progression) as on the date immediately before the coming into force of
these regulations, in a substantive capacity;

(d) “existing Military Service Pay” in relation to a Sailor means the amount of Military Service Pay
applicable to the rank held by him as on date immediately before coming into force of these
regulations;

(e) “existing Group ‘X’ Pay” in relation to a Sailor means the amount of Group ‘X’ Pay applicable to
him as on date immediately before coming into force of these regulations;

() “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service
Pay; (iii) existing Group X Pay; and, (iv) existing dearness allowance at the index average as on 1%
day of January, 2016;

(9) “Pay Matrix” means the Matrix specified in Part A of the Schedule, with Levels of pay
arranged in vertical cells as assigned to corresponding Pay Band and Grade Pay;

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and
Grade Pay specified in the Part A of the Schedule;

0] “pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in
Part A of the Schedule;

)] “Military Service Pay” in relation to a Sailor means the Military Service Pay applicable to the
rank held by him on drawal of pay in the prescribed Level in the Pay Matrix;

(K) “Group ‘X’ pay” in relation to a Sailor means the Group X’ pay applicable to him on drawal
of pay in the prescribed Level in the Pay Matrix;

() “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified
therein corresponding to the existing Pay Band and Grade Pay of the rank (including under Modified
Assured Career Progression);

(m) “basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the
Pay Matrix;
(n) ‘revised emoluments” means the sum of (i) basic pay; (ii) Military Service Pay; and, (iii)

Group X’ Pay; and
(0) “Schedule” means a schedule appended to these regulations.

Level of ranks.— the Level of ranks shall be determined in accordance with the various Levels as

assigned to the corresponding existing Pay Band and Grade Pay (including under Modified Assured Career
Progression) as specified in the Pay Matrix. The Level in Pay Matrix corresponding to the rank of a Sailor is
specified in Part B of the Schedule.

5.

Drawal of pay.— Save as otherwise provided in these regulations, a Sailor shall draw pay in the Level

in the revised pay structure applicable to the rank to which he is appointed (including under Modified Assured
Career Progression);

Provided that a Sailor may elect to continue to draw pay in the existing pay structure, until the
date on which he earns his next or any subsequent increment in the existing pay structure, or until he
ceases to hold his rank or ceases to draw pay in the existing pay structure;

Provided further that in case a Sailor has been placed in a higher grade pay between 1* day
of January 2016 and the date of notification of these regulations on account of promotion, he may
elect to switch over to the revised pay structure from the date of such promotion;

Explanation.— (i) For the purposes of these rules the option to retain the existing pay structure under
the provisions of these regulations shall be admissible only in respect of one existing Pay Band and
Grade Pay.

(ii) The aforesaid option will not be admissible to any Sailor appointed to a post on or after the 1st day
of January, 2016, whether for the first time in government service or by transfer from another post and
he shall be allowed pay only in the revised pay structure.
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(2) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions
of service in Navy;

(i) Military Service Pay shall be admissible on drawal of pay in the prescribed Level in the Pay Matrix, at the
rate of Rs 15,500 for Honorary Commissioned Officers, and Rs 5,200 for all other Sailors;

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and
pension only;

(3) (i) Group X' Pay is a fixed amount admissible to a Sailor of Group ‘X’ only, because of his higher
educational qualification vis-a-vis a Sailor of Group ‘Y’;

(i) the Levels for same ranks in trade Group ‘X’ and trade Group ‘Y’ shall be same. Group ‘X’ Pay shall be
admissible on drawal of pay in the prescribed Level in the Pay Matrix at;

(a) a higher rate of Rs 6,200, for Group X’ trades which requires a qualification equivalent to a diploma
recognised by All India Council for Technical Education; and,

(b) a lower rate of Rs 3,600, for other Group X’ trades, but not having a technical qualification
recognised by All India Council for Technical Education.

(iii) when a Sailor in relevant Group ‘X’ trades drawing a lower rate of Group ‘X’ Pay acquires a higher
technical qualification equivalent of a diploma recognised by All India Council for Technical Education, he
shall be admissible to higher rate of Group ‘X’ Pay with the approval of concerned Competent Authority;

(iv) when a Sailor is re-mustered from Group ‘Y’ to Group X', he shall be admissible Group X’ Pay as
applicable under clause (ii).

(v) Group ‘X’ Pay shall be counted as pay for the purpose of computation of dearness allowance only.

6. Exercise of option.— (1) The option under the provisions to regulation 5 shall be exercised in
writing in the form appended to these regulations so as to reach the Naval Pay Office Mumbai within one
hundred and eighty days of the date of notification of these regulations, or where revision in the existing pay
structure is made by any order subsequent to the date of notification of these regulations, within one hundred
and eighty days of the date of such order.

Provided that;

0) in the case of a Sailor who is, on the date of such notification or, as the case may be, date of
such order, out of India on leave or deputation or foreign service or active service, the said option
shall be exercised in writing so as to reach the Naval Pay Office Mumbai within one hundred and
eighty days of the date of his taking charge of his post in India; and,

(i) where a Sailor is under suspension on the 1st day of January, 2016, the option may be
exercised within one hundred and eighty days of the date of his return to his duty, if that date is later
than the date prescribed in this sub-regulation.

(2) The option, along with an undertaking appended to these regulations, shall be intimated by a Sailor to
the Naval Pay Office Mumbai.

3) If the intimation regarding option is not received by the Naval Pay Office Mumbai within one hundred
and eighty days of the date of notification of these regulations, the Sailor shall be deemed to have elected to
be governed by the revised pay structure with effect from the 1st day of January, 2016.

4) The option once exercised shall be final.

Note 1. Sailors whose services were terminated on or after the 1% day of January, 2016 and
who could not exercise the option within the prescribed time limit, on account of
discharge on the expiry of the sanctioned strength, release, resignation, dismissal or
discharge on disciplinary grounds, are entitled to exercise option under sub-
regulation(1).

Note 2. Sailors who have died on or after the 1st day of January, 2016 and could not exercise
the option within the prescribed time limit, are deemed to have opted for the revised
pay structure on and from the 1st day of January, 2016 or such later date as is most
beneficial to their dependents, if the revised pay structure is more favourable and in
such cases, necessary action for payment of arrears shall be taken by the
Commodore Bureau of Sailors/Naval Pay Office, Mumbai as appropriate.
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Note 3. Sailors who were on Annual Leave or any other leave on the 1st day of January,
2016, which entitled them to leave salary, shall be entitled to exercise option under
sub-regulation(1).

7. Fixation of pay in the revised pay structure.— (1) The pay of a Sailor who elects, or is deemed to
have elected under regulation 6 to be governed by the revised pay structure on and from the 1% day of
January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following
manner,

0] the pay in the applicable Level in the Pay Matrix shall be the pay obtained by
multiplying the existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and
the figure so arrived at shall be located in that Level in the Pay Matrix, and if such an identical
figure corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix.

(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived
at as per sub-clause (i) the pay shall be fixed at the minimum pay or the first Cell of that
applicable Level.

lllustration:
1. EXisting Pay Band : PB-1 Pay Band 5200 —20200
2 Existing Grade Pay : 2400 Grade Pay 2000 2400 2800
3. Existing Pay : 10160 Levels 3 4 5
4. | Existing Basic Pay 1 21700 | 25500 | 29200
[(2)+(3)=(4)] : 2400 +
10160 = 12560 2 22400 26300 30100
3 23100 27100 31000
4 23800 27900 31900
5. Pay after multiplication by a
fitment factor of 2.57 [(4) x S 24500 28700 32900
2.57] : 32279.2 (rounded off 6 25200 29600 33900
to 32279)
i 7 26000 30500 34900
6. Level corresponding to
Grade Pay 2400 (PB-1) : 8 26800 31400 35900
Level 4 9 27600 | 32300 | 37000
7. Revised Pay in Pay Matrix 10 28400 33300 38100
(either equal to or next
higher to 32279 in Level 4) : 11 29300 34300 39200
32300 12 30200 35300 40400
8. Revised Pay in Pay
Matrix:32300 13 31100 36400 41600
14 32000 37500 42800
15 33000 38600 44100
16 34000 39800 45400

(2) A Sailor who is on leave on the 1st of January, 2016 and is entitled to leave salary shall become entitled
to pay in the revised pay structure from the 1* day of January, 2016, or the date of option for the revised pay
structure.

(3) A Sailor under suspension shall continue to draw subsistence allowance based on existing pay structure,
and his pay in the revised pay structure shall be subject to the final order on the pending disciplinary
proceedings.

(4) Where the existing emoluments exceed the revised emoluments in the case of any Sailor, the difference
shall be allowed as Personal Pay to be absorbed in future increases in pay.

(5) Where in the fixation of pay in the Pay Matrix under regulation 7, the pay in the Pay Matrix of a Sailor,
who, in the existing pay structure was drawing immediately before the 1st of January, 2016 more pay in the
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Pay Band than another Sailor in the same arm or service, gets fixed in the revised pay structure at a stage
lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

(6) Where a Sailor is in receipt of Personal Pay immediately before the date of notification of these
regulations, which together with his existing emoluments exceed the revised emoluments, then the difference
representing such excess shall be allowed to such a Sailor as Personal Pay, to be absorbed in future increase

in pay.

(7) In case of Sailors who are in receipt of Personal Pay for passing Hindi Pragya, Hindi Typewriting, Hindi
shorthand and such other examinations under the “Hindi Teaching Scheme” or on successfully undergoing
training in cash and accounts matters prior to —January, 2016, while the Personal Pay shall not be taken into
account for purposes of fixation of initial pay in the revised pay structure, they shall continue to draw Personal
Pay after fixation of their pay in the revised pay structure on and from the — day of January 2016 or
subsequently for the period for which they would have drawn it but for the fixation of their pay in the revised
pay structure and the quantum of such Personal Pay would be paid at the appropriate rate of increment in the
revised pay structure from the date of fixation of pay for the period for which they would have continued to
draw it.

Explanation.— For the purpose of this sub-rule, “appropriate rate of increment in the revised pay structure”
means the difference with respect to the next immediate higher Cell in the applicable Level of the Pay Matrix,
from the stage at which the pay of the Sailor is fixed in the revised pay structure.

(8) (i) in cases where a senior Sailor promoted to a higher rank before the 1st of January, 2016 draws less
pay in the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or after
the 1st of January, 2016, the pay in the Pay Matrix of the senior Sailor in the revised pay structure shall be
stepped up to an amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank, and such
stepping up shall be done with effect from the date of promotion of the junior Sailor, subject to fulfilment of the
following conditions, namely:—

(a) both the junior and senior Sailors belong to the same group or branch and the rank to which
they have been promoted are identical in the same group or branch.

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in
which they are entitled to draw pay are identical.

(c) the senior Sailor at the time of promotion is drawing equal or more pay than the junior.

(d) the anomaly is directly as a result of the application of the provisions of this regulation or any

other regulation or order regulating pay fixation on such promotion in the revised pay structure.

Provided that if the junior Sailor was drawing more pay in the existing pay structure than
the senior Sailor by virtue of any advance increments  granted to him, the provisions of these
regulations shall not be invoked to step up the pay in the Pay Matrix of the senior Sailor.

(i) The senior Sailor shall be entitled to the next increment on completion of his required qualifying service
with effect from the date of re-fixation of pay.

8. Regulation of stipend of a recruit undergoing training and fixation of his pay after successful
attestation or mustering.—

(1) A recruit undergoing training on or after 1% day of January 2016 shall draw a stipend of Rs. 14,600 per
month.

(2) On successful attestation/ mustering, the pay of a recruit shall be fixed after adding increments, as may
be admissible, to the first Cell in the Level to which he is recruited. For such fixation, the first annual increment
shall be reckoned from his date of enrolment.

(3) On successful attestation or mustering, a recruit shall be paid “lump-sum amount”. For the purpose of this
sub-regulation, “lump-sum amount” shall mean the difference between:

(a) the aggregate of pay in the Level, Group ‘X’ Pay, allowance of the trade to which allotted, and
dearness allowance, to which he would have been entitled had he been successfully mustered or
attested from his date of enrolment; and

(b) the stipend to which he is entitled during training (whether such stipend had been received or not).

(4) The “arrears of stipend” shall be paid. For the purpose of this sub-regulation, “arrears of stipend” shall
mean the difference between:
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(a) the stipend to which he is entitled on account of the revision of his stipend under these regulations
for the period effective from the 1* day of January, 2016; and

(b) the stipend to which he would have been entitled (whether such stipend had been received or not)
for that period had his stipend not been so revised.

9. Regulation of increments in the Pay Matrix:— The increment shall be as specified in the vertical
Cells of the applicable Level in the Pay Matrix.

A Leading Seaman in. the Basic P_ay of Rs. Pay Band 5200 — 20200

increment, his Basic Pay will be Rs. 30500/-. Levels 3 4 5
1 21700 25500 29200
2 22400 26300 30100
3 23100 27100 31000
4 23800 27900 31900
5 24500 28700 32900
6 25200 29600 33900

: k

7 26000 30500 34900
8 26800 31400 35900

10. Date of increment in revised pay structure:—

(1)  There shall be two dates for grant of annual increment namely, 1* January and 1% July of every year,
instead of existing date of 1* July, provided that a Sailor or a recruit shall be entitled to only one annual
increment, either on 1% January or 1* July depending on the date of his appointment or promotion or
upgradation, or enrolment, as the case may be.

(2) The increment in respect of a Sailor appointed or promoted or upgraded or in respect of a recruit
enrolled during the period between the 2 day of January and 1% day of July (both inclusive) shall be granted
on the 1% day of January and the increment in respect of a Sailor appointed or promoted or upgraded or in
respect of a recruit enrolled during the period between the 2 day of July and 1°day of January (both
inclusive) shall be granted on 1* day of July.

Illustration:

€) Leading Seaman X gets promoted to Petty Officer on 1* of September, 2016. In this case, the first
increment shall accrue to Leading Seaman X on the 1% day of July, 2017 and thereafter it shall accrue after
one year on annual basis.

(b) Chief Petty Officer Y gets promoted to the rank of Master Chief Petty Officer Il on 15" of June, 20186,
and will, therefore, not draw annual increment on the 1% of July, 2016. In this case, the next increment shall
accrue on 1* day of January, 2017 and thereafter it shall accrue after one year on annual basis.

Provided that in case of a Sailor whose pay in the revised pay structure has been fixed as on 1% day of
January, the next increment in the Level in which the pay was so fixed as on 1% day of January, 2016 shall
accrue on 1% day of July, 2016.

Provided further that the next increment after drawal of increment on 1% day of July 2016 shall accrue
on the 1% day of July 2017.

11. Revision of pay from a date subsequent to the 1% day of January 2016.— Where a Sailor who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date
later than the 1> day of January, 2016, his pay from the later date in the revised pay structure shall be fixed in
the manner prescribed in accordance with regulation 7.
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12. Fixation of pay on promotion or upgradation on or after 1% day of January, 2016.— For the
fixation of pay in case of promotion or upgradation from one Level to another in the revised pay structure, one
increment shall be given in the Level from which a Sailor is promoted or upgraded and he shall be placed at a
Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such
Cell is available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that
Level.

lllustration:
1. Level in the revised pay structure: Level Pay Band 5200 - 20200
4
2. Basic Pay in the revised pay structure: Grade Pay 2000 2400 2800
28700
3. Granted promotion/ financial upgradation Levels 3 4 5
in Level 5.
1 21700 25500 29200
2 22400 26300 30100
4, Pay after giving one increment in Level 4: 3 23100 27100 31000
29600
4 23800 27900 31900
5 24500 28700 32900
5. Pay in the upgraded Level i.e, Level 5 6 25200 29600 33900
(either equal to or next higher to 29600 in
Level 5) : 30100 7 26000 30500 34900
8 26800 31400 35900
9 27600 32300 37000
13. Mode of Payment of Arrears of Pay.— (1) The arrears, computed after deduction of subscription at

enhanced rate of AFPP Fund with reference to revised pay, shall be paid after deduction of adhoc arrears
paid as per Gol MoD letter No 1(11) 2016/D(Pay/Services) dated 10/ 10/2016.

Explanation. — For the purpose of this regulation, “arrears of pay” in relation to Sailor, means the difference
between,—
0] the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he is

entitled on account of the revision of his pay under this Regulation for the period effective from the 1st of
January, 2016; and;

(i) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he
would have been entitled (whether such pay and dearness allowance had been received or not) for that period
had his pay and dearness allowance not been so revised.

14. Overriding effect of regulations.— The provisions of the Pay and Allowances Regulations for Navy
1966, and existing instructions and regulations shall not save as otherwise provided under this Regulation,
apply to cases where pay is regulated under this Regulation, to the extent they are inconsistent with this
Regulation and these Regulations shall supersede Special Navy Instructions 1/S/2008 except as respects
things done or omitted to be done before such supersession.

15. Power to relax.— Where the President is satisfied that the operation of all or any of the provisions of
this regulation causes undue hardship in any particular case, he may, by order, dispense with or relax the
requirements of that provision to such extent and subject to such conditions as he may consider necessary for
dealing with the case in a just and equitable manner.

16. Interpretation.— If any question arises relating to the interpretation of any of the provisions of the
regulations contained in these Regulations, it shall be referred to the Central Government for decision.
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SCHEDULE
[See regulations 3(g) and 4]
PART A
Pay Matrix

Pay Band 5200-20200 9300-34800 15600-39100

Grade Pay | 2000 2400 2800 3400 4200 4600 4800 5400 5400 6100

Level 3 4 5 5A 6 7 8 9 10 10B
1 21700 | 25500 | 29200 | 33300 | 35400 | 44900 | 47600 | 53100 56100 | 61300
2 22400 | 26300 | 30100 | 34300 | 36500 | 46200 | 49000 | 54700 57800 | 63100
3 23100 | 27100 | 31000 | 35300 | 37600 | 47600 | 50500 56300 59500 | 65000
4 23800 | 27900 | 31900 | 36400 | 38700 | 49000 | 52000 58000 61300 | 67000
5 24500 | 28700 | 32900 | 37500 | 39900 | 50500 | 53600 59700 63100 | 69000
6 25200 | 29600 | 33900 | 38600 | 41100 | 52000 | 55200 61500 65000 | 71100
7 26000 | 30500 | 34900 | 39800 | 42300 | 53600 | 56900 63300 67000 | 73200
8 26800 | 31400 | 35900 | 41000 | 43600 | 55200 | 58600 65200 69000 | 75400
9 27600 | 32300 | 37000 | 42200 | 44900 | 56900 | 60400 | 67200 71100 | 77700
10 28400 | 33300 | 38100 | 43500 | 46200 | 58600 | 62200 | 69200 73200 | 80000
11 29300 | 34300 | 39200 | 44800 | 47600 | 60400 | 64100 71300 75400 | 82400
12 30200 | 35300 | 40400 | 46100 | 49000 | 62200 | 66000 73400 77700 | 84900
13 31100 | 36400 | 41600 | 47500 | 50500 | 64100 | 68000 | 75600 80000 | 87400
14 32000 | 37500 | 42800 | 48900 | 52000 | 66000 | 70000 | 77900 82400 | 90000
15 33000 | 38600 | 44100 | 50400 | 53600 | 68000 | 72100 80200 84900 | 92700
16 34000 | 39800 | 45400 | 51900 | 55200 | 70000 | 74300 82600 87400 | 95500
17 35000 | 41000 | 46800 | 53500 | 56900 | 72100 | 76500 | 85100 90000 | 98400
18 36100 | 42200 | 48200 | 55100 | 58600 | 74300 | 78800 | 87700 92700 | 101400
19 37200 | 43500 | 49600 | 56800 | 60400 | 76500 | 81200 90300 95500 | 104400
20 38300 | 44800 | 51100 | 58500 | 62200 | 78800 | 83600 93000 98400 | 107500
21 39400 | 46100 | 52600 | 60300 | 64100 | 81200 | 86100 | 95800 | 101400 | 110700
22 40600 | 47500 | 54200 | 62100 | 66000 | 83600 | 88700 | 98700 | 104400 | 114000
23 41800 | 48900 | 55800 | 64000 | 68000 | 86100 | 91400 | 101700 | 107500 | 117400
24 43100 | 50400 | 57500 | 65900 | 70000 | 88700 | 94100 | 104800 | 110700 | 120900
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PART B
Level of ranks:

SI. No. Rank Level in Pay Matrix
) Seaman /Il 3
(b) Leading Seaman 4
(c) Petty Officer 5
(d) Mechanicians and Artificers B5A
(e) Chief Petty Officer 6
) Master Chief Petty Officer Il 7
(9) Master Chief Petty Officer | 8
(h) Honorary Second Lieutenant 10
0] Honorary Lieutenant 10B

FORM OF OPTION
[See regulation 6(2)]

*1. Rank Name Service No
Branch hereby elect the revised pay structure with effect from 1* January,

2016.

*2. Rank Name Service No
Branch hereby elect to continue in Pay Band and Grade Pay of my

substantive rank mentioned below until:

the date of my next increment/ the date of my subsequent increment raising my pay to Rs
/ | vacate or cease to draw pay in the existing pay structure/ The date of my promotion
to Existing Pay Band and Grade Pay / Existing Scale
Signature
Name
Rank
Service No
Unit
Date:
Station:

*To be scored out, if not applicable.
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UNDERTAKING

| hereby undertake that any excess payment that may be found to have been made as a result of
incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will
be refunded by me to the Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Rank
Service No
Unit

Date:

Station:

[F. No. 1(9)/2016/ D (P/S)
V. ANANDARAJAN, Jt. Secy.

Explanatory Memorandum.— The Seventh Central Pay Commission has been implemented with effect from
the 1% day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh
Central Pay revision with effect from the 1% day of January, 2016. Accordingly, these Rules have been given
retrospective effect with effect from the 1% day of January, 2016. It is hereby, certified that by giving
retrospective to these rules no one will be adversely affected.
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