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T HATAT

(eaT fawm)

FrferET
T2 feeett, 392, 2017

F1..am, 14(37).—raeT srfafaTs, 1957 (1957 #7 62) it a7 184 FRT Y& IIf<pAl FT FART F:d g0

Freforfea AR aard 2, seria-

1.

e AT S AT -

(1) == Tt &1 wferg am JeET st aaw A=, 2017 21

(2) ¥ 01 Sad, 2016 F YIT gU TH SATU

AR AT - =9 fAffew g a1 39 wefiT s swafaa F e, T FemT s e sata &

Fded AT AT §, ST 01 STHa<Y, 2016 T ATEAT AT TATAT I7 H&AT o; ¥ F2e A7 H=farada s 01 s+=adT,
2016 =T FHTFT-IF TFALAT o TZ o 37 TH TFrerorr=fT sree Pregia 39 arg F TETd Jaed i, Fl aR]

g

T I8 [ATRaw TP FEe FIT (TAHTET) F ARAL ST ATAHRIAT A AR Tl g |

TRt =9 At §, st 9 36 "= & srera srafera 7 21-

() “faerarT gor da & AT feme 39w §3 & I 399 # mehRa aav aftwud § 79g 399 &aw
A, AT HAT A A1 SHT o777 AT oTHA T

@) =4 FEE & et F O uE ey F Hay # fFemr a9 9F 8} I7 d9 7 =4 At i
SATE=AT & 21 Tgel it TG Tl I G g7 ¥ &l AN 9q9 9 € AT I od+ TrHd &;
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@) “Fremm agaa fEl R F "9y ®, = fAfaaet f ateemar & 2 gga i aii #11 s

FTT AT ¥ &7 AT 98T Ao 8 | e siava sgav yematas 9off, 3ga¥ sematas Jufi+, ofid
FATHTT 3T ST ATEEAT TG T AT 9T Hl ATH 3 |

TTEIHT - THET BT ST 01 STAa<Y, 2016 T AT AT | g Tiafagts 9 sraram gt av spear
frger aT # o7, srorar AfT 9 IgA¥ IR H TIEIIS AL 92 FH T HT TGT g1dT af g 39 ard &l UF
ST UTtere et gat uw e gREa § 7T gan, F 9 ® e g7 aqq”, w9 9T s
T Iaq" SH TRl § ATHAT G FoF - I ¥ ST ATAT ATEAT & qT2T AR I 1aT Gel a7 AIar
frger FaT § 7T 3= US U¥ TATHIY SfRAT F w19 T F @ g 6 gay #, Sdr fF Rafy gy, '
e 3T g, &1 a0 G 309, ad9 S &Y I 349+ ;

() AT F Had H AT a9 €T § T At F 99T g § 3% qee A arid & arediad
T H SrRET g gTRA ¥ & o7 85 Fedi T a9 AR & FGaT a9 € q9T IS Iq S2Tar aaaaTT &
HIS[ET HaedT ST &;

&) Tt sTreR % 9y § fAEmrT @ @97 da7 9 =9 It F g™ g § 3% g fit aiiE & I9F
FIT 9T ¥ o forw Ry &vr 34 Jaw it ey st &,

(=) “Frermm af@feaai” & (i) Femme go 399 3 (i) e &= &7 399, (i) 01 s=a, 2016 =
AT fed o T gars = 7 Sireg | 9o ey At €

(@) “aaq AfeR” T = F -5 § fafafase dfeam st g e a9 F daa o=l 9aq 3 87
U AT AT G & Forg gor-fAfde e Fiigsre # 2w 1w &

(37) Fa9 #feaF | “@qaqa” /, ATEAT © AR-F | AR @G 909 692 @7 9T a9q9 a7 9q991 & o
FeEIATHT et TTHAT FIT;

() “Fa § G F ATLAT & TE-F H TAT-AAEE d@e § ST F9F § g aaq+ Jfad g,

()  TF AR F HAG § "G §97 a7 § A9 dfcHm H QAT d@w H 499 F A0 W IHSG a0
T ¥ o forg Ry wHuEdT s feed 2

() Tt ¥F & "9y ° “gadifeaa da7 a<aar |, aa° Afead oY 39 fafAfate dqae st g S & 39
I & fo=HT 9+ d T I 9a9 AT Aq9HTT F T &,

(3) TOTErT aa9 31T § “Gor Fa7"H, a9 fewa § @Fq oae § smghia aaqq afeq g;
(3) “gdifera gRefeEF & (i) T 3w ; 37 (i) &= FaT I 71 70 oFf3q 2; i
(@) “sIg” &, =71 ATt & arer 9y e At )

i F AFe ;I F oA Fw7 [Auitor 39 Bt J@et ® A B s S G aaw dfer 7 -
rfAfdce qee=T =M™ aa9 9T 3T I 9a9 7 aa=9T & o sraemha Fu 0 gt o orRee & 3 &
T et aa Afegd § oA oTqaHr & 9 " | TR g

AT AT MO - (i) = sl § s g u Suey F HamT oew 39 Y e 0w 39 9ea aedar
H s T T &, % forg @ e aad 6T § AaeTid Jad ° ad Argid 3,

e T FIE e [T aa9 S35 # AU SRl y¥aT TR aETaadt aaqgie Ht
TG TF FUAAT IHH 3 FGIed aF AT F2we Jaq9 G397 § Jq9 A0 FLAT 98 Fed qh
=T a9 ST | A9 g0 ST @ F7 SweT q9 gt gl
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T A S U ATt § St a0 01 SWadT, 2016 747 3 At € st
# A F S THAT AT ITAT F FEOT IFAT IS a9 AT IITHET H TET TIT B AT AFET VLT
ST AT IHAT 00 TG § AR oad SLaAT, Sq1 | ATAAT 21, § A & (aFed F =997 77
THAT 2

TEE () =9 At & aoegs % s, e sa @v=et § a9 g #1 fwer Fao vs e aaw
T 3T U= AAT AT ATAHTH F ATHA | ST ST ZITI

TTEHLT (i) ITAH fasheT 01 e, 2016 FT ST2ET IHF I3 FHIAT TTH FA a1l T STHAT AT ATAT
TET ST 3T IH ol HEMTTET Aq HAAT | &F a9 AqAT g

(i) TH ATTH USRS ST FHTST-ZA-AR/IT ATEATET F € | YT F oo 797 gf uiq sruferd aw a7 § w61 %
FIU TSLHETS 7 (U AT G, AT AHCTF AT 9T qa 17 | aa9 T&T A7 SATUT 3w 0 sipfeash 3999
e 17 | Fataa a«ft =i v & o arex g 0iq FHIS-3-H /3T ATaaTeTe & U8 § Fatad a1 &
forT wreT 72T g

(2) (i) &= AT Ja« qreET § Far it o aqt F "@&tea By srrerer ggaet F o afagfd & s S S9er

T aT FiF STgar & AT qTr Feed I IF qAT g AT T E )

(ii) e AT Id9 AFAL (T 15,500/~ FAC FT a7 F I Afead § AA{Ee Faa § 309 % g 97 J4=7

il

(iii) T TAT AT T WIS TAT 3T T ¥ TUMAT F I29F F I o & H o7 JT0I |

6. fRreeT T 32T -

(1) = 5 % 9veq® & i fGweT &1 w3 == ARt & o vrew § fofea & =5 swre e sro
g, =9 fAtagat & afewE=aT # arg § UF 67 Ted] &7 % (@7 o79ar e Famm oaaq §==r § F1E gedd =4
=t it srfeeg=eT it I % qeATady et sraer & BT Srar 8, a7 U Sreer & e § UE 97 o T I &
ST FATHAT 9a9 FEATAT Has & 979 Tg4 A7)
T
(i) THT AFREY ST UHT STTEEAT o a0 Sroar UH el it qrirg &1, Jariefa, gar a% srrar
St F a% sToraT faer ¥aT § o72ar AtnT 94T 9% 397 F I8 8, & "THA § I (Ao H7 TR forfaa o
TH YT 36T 1O T g, 9= § 39k ZIT 319471 9297 920 70 SiTer it a1 & U |7 e T fo| &
ST AEAT AqF FATAT G F 919 TgH S; 37
(ii) 7T STFAT 01 FHaLT, 2016 F e F Fefi9 g7 a7 =9 e F7 T30 a8 o+t SET 9% 9= T
FTIET FY I & UF |7 T 77 F siww w AW 9g g =q 3u-fAfHEw # Faa arfe F e i aie
2l
(2)  AFEY T =H fasdhed & a1 =9 ARaAT § §ona WS §, U qa99a & G729 71447 9d9 FEArad §as H1
& STUAf
(3) Tfy freew & "efaa g=eT, == At F afega gm & airg & uF 67 w11 {41 F w27 T aaq
FATAT HAS HI ITH Tl 2l ST &, q7 g JET STTOAT T STFHT 7 01 S9ar, 2016 & T Seiad aad Jead1 gT
AT 21 o fasheT 7 97 #7 foram 2l

(4) U AT f T AT e sifaw fAseT gem
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7.

(1)

feoqur - 1

faoqur - 2

feoqur 3 -

UH Ay ST Far0 01 Sa<r, 2016 &7 7241 3T T9ATq q9TH F¥ &f T AT i v
TEAThd T&1 1 HHIH & H0T HATh g, RS g9, TN 3, AeTaH e a7
FETEQIAT AT HATR 6 HIO FAd 0T H97 | =9 fSweq w7 770 981 F¢ 9% ¥, 39-
= (1) & srefi= T == & gFha g

T SR T St 01 STadt, 2016 FT STaT I8+ T99Tq GF 2f TS & o o1 77 q97-
HT § =0 T T YN 921 T qo6 A, F g9 § a8 g1 A07 7 I 01 S,
2016 & 2¥ roraT 3k atarat & forw arass Uy are f 9T F 7@ @At Faq /==
F faed &7 =799 ¢ foram €, afe ATeT aa9 S3=T AT AT9F T § o UH
ATHAT H FHRTAT T F I F o0 sraeqs w1ears A8tas adqq w1, §as g it
STTUAf

UF AT ST 01 STa<T, 2016 FT AT(UH TAHT T2ET T =T STAHT, ST I Gol aad
FT ZHET FATAT 8, T2 I, F 3U-RARA=w (1) F stehi= fRAaew #71 70 39 F gFa g |

TS 3q G331 § a9 &7 Hgas:

TS AFHAT, ST 01 ST, 2016 | g TALIETd Aaq+ ST & Ta g+ & forg fafaae 6 & srefie faaweT &t
AT FAT & AT T T 37 197 8 T3 399 26 srefie faepeq &1 =3+ & foram g, &7 90+, 9 9% 6 et amver o
Treagfa, frer sraer g sterat fder 981 3, Meaforfaa ffa & srerr-srert ades & e B stroem, sefa:-

(i)

Aq AfeFT | AN 9 | Aq9 a8 AqT R ST 2,57 F (UM F FEAEHE g aq w1 I

Feh (¥ FOT T qUITohd e T ST gINTT SiY 36 WohTT 1o 797 oae Hfeaq & ST g &
Feareft STusft sie af aae ffeaq % AN da 6 T FIftoHT § Tagedl Fs THET (A & ql Tot
TTFRr e grft ofiT =f% @] srae § THT 1S AfCoHT S 7 21, a6 aa9 AT & Iq aR] a9 §
IAH ST AT SoadL FICSHT | aq Heita & srom

(ii)

T AN @@ § =AATH a9 AT TAH FHITCSHT AT TCA GUL (i) F FTATE TTed 0T | SAfereh

g T Fa, SH AN Aad & IATH dq9 I AT TAH FHITesaHt 92 == B s,

IITEI:
1. | Frem Faw &= fd-3 aq o€ 15600 — 39100
2. | e ¥ 39 : 5400 IS AT 5400 6100 6600
3. | e 34 16880 KEE] 10 109 11
4. | Fremm g= A [(2+E): 1 56100 | 61300 | 69400
5400 + 16880 =22280 2 57800 | 63100 | 71500
5. | frediz quis & O FwT F 3 59500 | 65000 | 73600
THTT aa9 2.57 [(4) x 2.57] :
22280 x 257 = 57259.6
(Tt w2 57260)
6. | 5400 ¥T Iq (A.A.-3) HT 4 61300 | 67000 | 75800
TEATHT oaet : 9«1 10
5 63100 | 69000 | 78100
7. |97 Afew # "onfaq Faw 6 65000 | 71100 | 80400
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(=t 10 & =T T 57260 * 7 67000 | 73200 | 82800
TLET AT ATH IFAL IR -
57800 8 69000 | 75400 | 85300

8. TLITTaT aa-: 57800

2) FTEET ® Frferear o & e omarst § UE TR E F AT § SH AT -saE| e w9 (UAd) e g,
ITHRT AqT AT a7 gv==7 # Fetertag dfa 7 Faa B s

(i) =@ 9= a9 F7 2.57 F I[OIF & O AT ST ST T T G0 A0 A 01 e, 2016 F
THHT HTgA-qd A-AGATT A TT WS T 6 qHqed T FT SIET STUAT ST T8 THE ITH A H o
HfeFa | 9 oad § AARAT AT STUIT Y TS UAT F1S GHIT SAHET aaq HIeaT 6 AN oAq sl hel HIRT §
Aihe F AT §, A1 98 I G 37 T AN g § UET FIYHT U= 71 § AT A7 T Faaq I ffea
I AT AqA T S SETAT SFAL FITYHT | AT T |

(ii) @z (i) F e =0 T Fga a9 § == g9 a0+ 02 S @-aeited J7-s3a9rd ST STet
STTUNTT STE @ Toh E-sadTa ST<7 il |HeTad 41 U< 0 (97 7 31 A7 |

IaTE

BT 39 ¥ A4 AqT S 37400 - 67000

fa=raT T 99 ; 8000 DECRD 8000 8700 8900

=T F9 : 49500 EEE] 12% 13 13%

e g 399 ¢ [(2)+(3)]: 8000 1 116700 125700 | 139600

+ 49500 =57500 2 120200 | 129500 | 143800

(FrereT= g 9a+ + THUaN @ 3 123800 133400 | 148100

0, .

6000 =) 9T 25% TTHIY. 4 127500 | 137400 | 152500

15875

AU 9% 125% &7 2T | S0

19844

HIHe O F IO A F TATT 5 131300 | 141500 | 157100

Faq 2.57 [(4) x 2.57] : 57500 x

0 57 = 147775 6 135200 | 145700 | 161800

FH AT 6 3T 7 TS : 167620

I 77 8000 (fret-4) F Taq=I 7 139300 | 150100 | 166700

oA AT 12T
8 143500 | 154600 | 171700
9 147800 | 159200 | 176900
10 152200 | 164000 | 182200
11 156800 | 168900 | 187700
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10. | a7 A | "qOfad a7 (7w 12 161500 | 174000 | 193300
12%F 9T 97 167619 F ITa< IAT

Tt 3 77 - 174300 13 166300 | 179200 | 199100

11, | HOMTAG a9+ HoeAqd - 14 171300 | 184600 | 205100
EETT 9T (FH qe41 5 + 10)

187175 15 176400 | 190100 | 211300

16 181700 | 195800 | 217600

(3) TS AHAT ST 01 STHAT, 2016 FT ol T¥ 8 ¥ a8 Gel 9a9 & ghal™ &, 01 AT, 2016 F a7 Herrrera
Fae T¥=AT F forw fasen === it arie & "t aaw ST § 99 T ghaT gf STus|

(4) T AHAT AT 01 STt 2016 FT TeAAT el UL &, al ag 01 Faa<r 2016 & 7ar faweq i arira &
QAR A HLAAT § aq F gHaTT gl ST |

(5) etae & 1T srree AT 9aq "@¥=AT % g ¥ Hatg St qTed wAr TeaT AT A oad
LT | IEET A, AT AT F1AaATel | &G0 T aTer Saw raer & srehia grm

(6) Tfe et s & wmae | fremme aR@teaat qadifera aR@teaat & stfee § ar I8 fa¥ SAtaaq aad &
w0 § g7 STUAT 3T Ia9 § g ATeAT AT FEiea <At °§ IH AT ed HT oraT S

(7) et s 7 % qefiw aa= @t o a7 % Faaa § af2 w7 srmae 01 S=asT, 2016 7 3 98 foramm aq
LT H IHT ATET/EAT H TAL AFAL | AT A TTed T T@T AT T TAUET oad ST § UH HAeS % aa9 o
et Frfesawr & FRaifa gr Srar €, a7 ST aaq e aa 3o § I FHITCsHT aF J@1 297 o o=
FITCSHT § I FHASS FT Aq gl

(8) iz et srhae &1 =9 et & afaeEar it aa & 3% 98 SAFaid aad (9 @T g S S
T afvafseaat & | e o7 e aieteaat & oTfee v Srar §, 7 VAT SATfeeT T9qT aradr da¥ 39 ARAT
FT ST od & &9 | 3T FATUT 2 3= § B ATeAT ATAT TR ¥a1 § 3 qHIRd FT forar Srusm)

9) (i) UF wTHAT H g FhHT ST9 TRaT ST 01 ST9a<T, 2016 & gt et I=aa¥ ¥& 9T IieAd [T 7347 o,
AT T =T | o0 w4t [ 01 S9aY, 2016 &7 94T I T I=ad 1 I TeAd (63T J1aT g, &
FH AAT AET FAT & AT SAY AFHAT FT Iq TALET Iqq HAAT § dETa 39 I=Aq< 1 IT Iqeh HAS % o0

TAT-eid aaq & awra 2 foar S siw a2 gfe Meatatea adt 1 @ e s F et w6 e #t
STt 0 AT & &0 ST, i
(F) FAS UF AT AT AFAT TF &l T AL ¥F % 2l ¢ O 91f u¥ 35 T & o g 7 3+t
THE F 9HET 9L &,
(@) A=A T S==a< ¥ S9H F 999 99 F g9 g, & Jaaq #fer § fFEmm I 999 e
T s aH=T 2,
(M) TIVATA % T SAY AT FHIATS AFHHAL o A oF aCa? AT I FTIAF Iq9 TS FT T2T 8T,
(@) fEETta g q7 a7 == At sear whtem 9w dv=ar § UH v 97 a9qq FEaa a6
rfatad we arer et ser fAafRem a7 sreer & gl F SuanT & FAEaEy g

Tiq % afe S FfAts qwew 3 & 12 O oW aaagts F R FeEme aaqd @e=er
H SUY AT | ATIF aq9 AT FT @7 AT AT ST AFRAL HT 9d9 d@ & o7 39 =8 & 399
AL Tt R ST
(ii) S TR ATAT AT T8 HAT T FLA & TATH A+ o IH: [Hade it arg F [t aq7 gia
T T gFaTE gl
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8. FHIIH-TA WALV % A ATHAT Fzel sroar fHefrad= it g qur SaFs % Ja= w1 _fFgeT qur aw
FHILTTT o TETT 39 A4 T Haa

(1) (i) T FEET et § Fee srarar feforadw wtderr £ st % S 56, 100 F9w sfawrg (e 10 |
Ao aae) T fFra girr s w490

(ii) Ther FHHTTTET a2, FHY ITH AT &1 qa9 Afeam § aa9 e 10 it g7 F1i¥wr § Faa Gar smoa
S srfereqor £ srafer wters TaT F T H AET ATAT SATUIAT ST FIET FT Tireror F srafer F oo amT A<t F A H

FHRTIT T AT AT SITU|

(2) " TRTRT o TR T AT AT ST |

TSR~ 2] I-FAfRaw &y g "gire & g At & s & afswa g
(i) gt e+ fow ag 01 =&, 2016 & woTEt afy & o == A=t & o= srot gixe &
HITE o FACAET gHaL g ; 3T
(ii) T3 ITT FRIFT T H THE AT Al AT TAT graT af 37 srater & forw gixrer e o ag
HATT BT AT 2raT (ATg UET Fixrat TTH & A1 T2 o sr2ram 4g1) |

(3) (i) TRt q& STreor ST T T ATATAE 6 LRl o e T8 TIAA STafer o 1T TIACA % AT g
THT 9T ¥ % o7 A0 a0+ i 9 978 F:d 2

(ii) THA HHTAT T FIRIAT T A TAT IT 9 HgWTE A Rl AIAAT 6T AT F T I a9 Ug qqi o
HET Y ITH S(A¥ THALT = 2RI

(iif) TfT FET 01 S=a<T, 2016 747 =9 AfF=mt % sfegf=a g« &t aa & #i= FHteaT I F7aT g, Jaf
e afefaat witem a7 a=ar & | 399 3T 59 0 ] /e w= i i & afee g, av
A AT *F ®T § Iaq H AAeATdl aqqgteg H AHAT o0 T &g SATATT AT STUT

(4) T # feReaT sfie < fercaT ararett § 9 T Srhe 7 I 947 F=rihear 1 oY 947 =9 F~irar
FIT F AFEL F forw 77 it avg g s ffataa B smoam)

9. aaw Afeam § Jaagfeaat & Rffawe - a7 3fE, 397 afe & v s@a & Traq Fiftswr § T47-
fafafdse = & < srosth

IITEI:

3ae 109 § 71,100 F7T q JTT ITH F7 727 UF | T07 9 15600 — 39100
Af¥ede IHT g § Adad A T AT FISFTen o C——
TR &Y aaq gl RU S F Tama 3967 4
A« 73,200/-FTT T SATUIT |

5400 6100 6600

SER] 10 109 11

1 56100 61300 69400

2 57800 63100 71500
3 59500 65000 73600
4 61300 67000 75800

5 63100 69000 78100
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6 65000 71100 80400
7 67000 73200 82800
8 69000 75400 85300

10.  YAGHTE A9 SEAT § aqegie A -

(1) 01 aTE &t =W g F #7992 909 drg 6l &l e gl TIiq Ied® a9 H 01 Fa< 3w 01
TATS, TG FE AFAL AT g, seafar a1 3=, At oft /e 21, i T F e a2 qr ar 01
STHE<T AT 01 [ATE &1 Fad Ueh ATTUH dqqg g T FLel T gHATT gL

(2) 02 STFa<T 3T 01 AT & &= (1 faaat afzgd) it srafdr § [ a1 Tea a1 BT 9 8§ 1= 667 5
Hag § qa9gta 01 ST & & ST 3 UE A%ae 58 02 ST $ie 01 S=asy & = (1 (@a=t
Tfgd) &t srater § e 31 Treta 31 I3 [>T T3T 21, % 969 § aaqgig 01 AT HI &1 SITua|

. UH FRaY 5" 02 FaTE, 2016 3fT 01 ey, 2017 % fi= it srafty § [gle a7 Jr=ia srrar s
afesed ® 3= 3 747 81, % " § ggelt aaqgts 01 s, 2017 T a7 R ¥ 389 a18 § I8
ATl TF a9 h AT AT YT I 2F gl

g, UH qFaY R 02 SEaiT, 2016 3 01 JaT1s, 2016 F Fi= FT srafa & [yl a7 w=ia srEr am
TR § AT <47 747 21, S| 01 FATE 2016 FT FS Aqd e qel @l &l, % ATH | et aa-dia 01
STHE<T, 2017 &7 37 g 3T T8 918 § Tg Jd-g (g UH a9 6 a1 T AT IT 37 gl

T UH AERE] o6 A |, [ a9 §<=T | et a9 01 S\a<y, 2016 # 77 &% G @ g, 39
Fad H Sred 391 aa7 01 e, 2016 T =6 T Faa am =1 o1, # st aaqgta 01 JATe, 2016 FT 91
g

TR FE 3T T 01 FeTs, 2016 FT aq-dieg TToq F3 & TLAT STl aaqd g 01 [eTs, 2017 FHT TToT F0M

11. 01 S9adT, 2016 F TeATET AT | AT HT AU — AT FHIS AFAL G a0 FA97 # A7 a7

MMENT FLAT AT TEAT § ¥ 39 01 STAa<T, 2016 F T9ATH 0 et arrg & TELITed aad ST § 17 37T 8,
T QAR e ST | TETq 6l Rl aTE il 39T aaq [af=aw 7 % e fatga Ofa & =g B smom

12. 01 S, 2016 T AT IAH AT T AT IHIT G AT 1 77 - qraifera a7 d7a7 § v
FTA H AL G § TIATT AT 3T % ATHA 8, Fa =aaq Faferfaa Tfa & B som:

(i) U Iqg (g 39 oae § &f SITUIHT s F THae Tead AT IHAT 63T ST TT 8 37 IH 39 ¥ e s
T IFAA AT AT 2, F AGA H TH TR TTH Y F qqed Fheft FIfSFT § T@r Ao i gfs vHt #rg Fifgsr 39
T, EH I &1 T2 g AT ITAT 64T AT 7, H ITAsH A5l § AT S° IH Aad H Al IgaL HI5H1 § @l
ST

IETEI:
1. | TR daw "vaeT & oger o | | AAAET 15600 — 39100
Ja< 10T
2. | TR Faa s # e da | | IS A9 | 5400 6100 6600
67000
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3. | e 11 F & T T ear | | A 10 10T 11
EEEGE
1 56100 | 61300 69400
2 57800 | 63100 71500
4. | Jad 109 ® U& Iaadig 2O 3 59500 | 65000 73600
ST % AT 77 : 69000 4 61300 | 67000 | 75800
5 63100 | 69000 78100
5. | IO T qAT Al 11 H a7 6 65000 | 71100 80400
(==t 109 H 69000 F F¥Ta< AT
. 1) 69400 7 67000 | 73200 82800
8 69000 | 75400 85300
9 71100 | 77700 87900

(ii) AT-FETT AT TTH FA AT AFE 6 dad H A JqT+HI-AFETT A1, 17 37 18 arAiaq 237500 90
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MINISTRY OF DEFENCE
(Department of Defence)
NOTIFICATION
New Delhi, the 3rd May, 2017

S.R.0. 14(E).— In exercise of the powers conferred by Section 184 of the Navy Act, 1957 (62 of 1957), the
Central Government hereby makes the following regulations, namely:-

1. Short title and commencement:-
(1) These regulations may be called Navy Officers Pay Regulations, 2017.
(2) They shall be deemed to have come into force on the 1stday of January, 2016.

2. Application:- Save as otherwise provided by or under this regulation, these regulations shall apply to Naval
Officers including Special Duties List who were on the effective strength of the Navy as on 1stday of January,
2016; and to Cadets or Midshipmen who were undergoing pre-Commission training on thelstday of January,
2016, and to those trainee Officers who join the service after that date:

Provided that these regulations shall not apply to Officers of National Cadet Corps (NCC) and re-employed

Officers.
3. Definitions. In these regulations, unless the context otherwise requires:
@ “existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay orpay in

the existing scale, but it does not include any other types of pay like Special Pay, MSP, etc;

(b) “existing Pay Band and Grade Pay” in relation to an Officer means the Pay Band and the Grade
Pay applicable to the rank held by the Office as on the date immediately before the notification of these
regulations, in a substantive capacity.
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4,

5.

(i)

(© “existing scale” in relation to an Officer means the pay scale applicable to the rank held by the
Officer as on the date immediately before the notification of these regulations including in the Higher
Administrative Grade, Higher Administrative Grade+, Apex Scale and that applicable to the Chief of the
Naval Staff in a substantive capacity.

Explanation.- For the purposes of this clause, the expressions “existing Basic Pay”, “existing Pay Band and
Grade Pay” and “existing scale”, in respect of an Officer who, on the Ist day of January, 2016, was on
deputation out of Indian Navy or on leave or on foreign service, or who would have on that date officiated in
one or more lower posts but for his officiating in the higher post, shall mean such Basic Pay, Pay Band and
Grade Pay or scale in relation to the rank which he would have held but for his being on deputation out of
Indian Navy or on leave or foreign service or as the case may be, but for his officiating in that post.

(d) “existing pay structure” in relation to an Officer means the present system of Pay Band and Grade
Pay or the Pay Scale as per the Sixth Central Pay Commission applicable to the rank held by the Officer as on
the date immediately before the coming into force of these regulations, in a substantive capacity.

(e) existing Military Service Pay “ in relation to an Officer means the amount of Military Service Pay
applicable to the rank held by him as on date immediately before coming into force of these regulations.

U] “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service
Pay; and (iii)existing dearness allowance at the index average as on 1st day of January, 2016.

(9) “Pay Matrix” means the Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical Cells as assigned to corresponding Pay Band and Grade Pay or scale;

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and Grade Pay or
scale specified in thePart A of the Schedule;

0] “Pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in Part A of
the Schedule;

M “Military Service Pay “in relation to an Officer means the MSP applicable to the rank held by him
admissible on drawal of pay in the prescribed Level in the Pay Matrix;

(K) “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the rank;

()] “basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay
Matrix;

(m) “revised emoluments” means the sum of (i) basic pay; and (ii) MSP;

(n) “Schedule” means a Schedule appended to these regulations.

Level of ranks. — The Level of ranks shall be determined in accordance with the various Levels as assigned to the
corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix and the Level in Pay
Matrix corresponding to the rank of an Officer is specified in Part B of the Schedule.

Drawal of pay.- (i) Save as otherwise provided in these regulations, an Officer shall draw pay in the Level in the
revised pay structure applicable to the rank to which he is appointed in substantive capacity:

Provided that an Officer may elect to continue to draw pay in the existing pay structure, until
the date on which he earns his next or any subsequent increment in the existing pay structure, or until he
ceases to hold his rank or ceases to draw pay in the existing pay structure.

Provided further that in case an Officer has been placed in a higher grade pay or scale between
1st day of January 2016 and the date of notification of these regulations on account of promotion or
upgradation, the Officer may elect to switch over to the revised pay structure from the date of such
promotion or upgradation, as the case may be.

Explanation (i) For the purposes of this clause the option to retain the existing pay structure under the
provisos of this regulation shall be admissible only in respect of one existing Pay Band and Grade Pay or Pay
Scale.

Explanation (ii) The aforesaid option will not be admissible to any Officer commissioned on or after the 1st
day of January, 2016, and he shall be allowed pay only in the revised pay structure.

Vice Admirals who are fit for promotion Commander in Chief/Vice Chief of Naval Staff but overlooked due
to lack of requisite residual service shall be granted pay in Level 17 on non-functional basis and this non-
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functional upgradation shall count for all the financial benefits associated with Level 17, but shall not count
for other privileges associated with office of Commander in Chief/Vice Chief of Naval Staff.

(2) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions of
service in Navy, extended to Officers in the Navy upto and including the rank of Captain with more than three years
seniority.

(i) Military Service Pay shall be admissible to Officers on drawal of pay in the prescribed Level in the Pay Matrix, at
the rate of Rs 15,500 per month.

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and pension
only.

6. Exercise of option.-

1) The option under the provisos to regulation 5 shall be exercised in writing in the form appended to these
regulations so as to reach the Naval Pay Office Mumbai within one hundred and eighty days of the date of notification
of these regulations, or where revision in the existing pay structure is made by any order subsequent to the date of
notification of these regulations, within one hundred and eighty days of the date of such order.

Provided that:

(i) in the case of an Officer who is, on the date of such notification or, as the case may be, date
of such order, out of India on leave or deputation or foreign service or active service, the said option
shall be exercised in writing so as to reach the Naval Pay Office Mumbai within one hundred and
eighty days of the date of his taking charge of his post in India; and,

(i) where an Officer is under suspension on the 1st day of January, 2016, the option may be
exercised within one hundred and eighty days of the date of his return to his duty, if that date is later
than the date prescribed in this sub-regulation.

(2) The option, along with an undertaking in the form appended to these regulations, shall be intimated by the
Officer to the Naval Pay Office Mumbai.

3) If the intimation regarding option is not received by the Naval Pay Office Mumbai within one hundred and
eighty days of the date of notification of these regulations, the Officer shall be deemed to have elected to be governed
by the revised pay structure with effect from the 1st day of January, 2016.

(@) The option once exercised shall be final.

Note.- 1 Officers whose services were terminated on or after the 1st day of January, 2016 and who
could not exercise the option within the prescribed time limit, on account of discharge on the
expiry of the sanctioned strength, release, resignation, dismissal or discharge on disciplinary
grounds, are entitled to exercise option under Sub-regulation (1).

Note.- 2 Officers who have died on or after the 1st day of January, 2016 and could not exercise the
option within the prescribed time limit, are deemed to have opted for the revised pay
structure on and from the 1st day of January, 2016 or such later date which is beneficial to
their dependents, if the revised pay structure is more favourable and in such cases, necessary
action for payment of arrears shall be taken by the Naval Pay Office Mumbai.

Note.- 3 Officer who were on Annual Leave or any other leave on the 1st day of January, 2016,
which entitled them to leave salary, shall be entitled to exercise option under Sub-
regulation(1).

7. Fixation of Pay in the revised Pay Structure.-

1) The pay of an Officer who elects, or is deemed to have elected under regulation 6 to be governed by the
revised pay structure on and from the 1st day of January, 2016, shall, unless in case the President by special order
otherwise directs, be fixed in the following manner namely:-

Q) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying
the existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and the figure so arrived
at shall be located in that Level in the Pay Matrix, and if such an identical figure corresponds to any
Cell in the applicable Level of the Pay Matrix, the same shall be the pay, and if no such Cell is
available in the applicable Level, the pay shall be fixed at the immediate next higher Cell in that
applicable Level of the Pay Matrix.
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(i) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived
at as per clause (i), the pay shall be fixed at the minimum pay or the first Cell of that applicable
Level.
Iustration:
1. Existing Pay Band : PB-3 Pay Band 15600 — 39100
2. Existing Grade Pay : 5400 Grade Pay 5400 6100 6600
3. Existing Pay : 16880 Levels 10 10B 11
4, Existing Basic Pay : [(2)+(3)]: 5400 1 56100 61300 69400
+ 16880 =22280 2 57800 63100 71500
5. Pay after multiplication by a fitment 3 59500 65000 73600
factor of 2.57 [(4) x 2.57] : 22280 x
257 = 57259.6 (rounded off to
57260)
6. Level corresponding to Grade Pay 4 61300 67000 75800
5400 (PB-3) : Level 10 5 63100 69000 78100
7. Revised Pay in Pay Matrix (either 6 65000 71100 80400
equal to or next higher to 57260 in
Level 10) : 57800 7 67000 73200 82800
8 69000 75400 85300

8. Revised Pay: 57800

(2) In case of Officers in the Medical and Dental Branches in Navy in respect of whom Non-Practicing Allowance
(NPA) is admissible, the pay in the revised pay structure shall be fixed in the following manner:

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be added to by
an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing Allowance admissible as on 1st day of
January, 2016 and the figure so arrived at shall be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the pay, and if no such Cell is
available in the applicable Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the
Pay Matrix.

(ii) the pay so fixed under clause (i) shall be added by the pre-revised Non Practicing Allowance admissible on
the existing basic pay until further decision on the revised rates of Non Practicing Allowance.

[lustration:
1. Existing Pay Band : Pay 37400 - 67000
PB-4 Band
2. Existing Grade Pay : 8000 Grade 8000 8700 8900
Pay
3. Existing Pay : 49500 Levels 12A 13 13A

116700 125700 139600
120200 129500 143800
123800 133400 148100
127500 137400 152500

4. Existing Basic Pay : [(2) + (3)] :
8000 + 49500=57500

5. 25% NPA on (Existing Basic Pay +
MSP @ Rs. 6000) : 15875

Bl W N
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6. DA on NPA @ 125% : 19844
7. Pay after multiplication by a fitment 5 131300 141500 157100
ga.lgt70r201f427.75775[(4) X 2:57] 157500 x 6 135200 | 145700 | 161800
8. Sum of serial number 6 and 7 :
167620
9. Level corresponding to Grade Pay 7 139300 150100 166700
8000 (PB-4) : Level 12A 8 143500 | 154600 | 171700
9 147800 159200 176900
10 152200 164000 182200
11 156800 168900 187700
10. | Revised Pay in Pay Matrix (either 12 161500 174000 193300
edual tlozoAr)r:‘elx;lh;gger to 167619 in 13 166300 | 179200 | 199100
11. | Revised Pay + pre-revised Non 14 171300 184600 205100
Eg’;“’ficiggl’?gowa”ce(sr' No. 5+ 15 176400 | 190100 | 211300
16 181700 195800 217600

(3) An Officer who is on leave on the 1st day of January, 2016 and is entitled to leave salary shall become entitled to
pay in the revised pay structure from the 1st day of January, 2016, or the date of option for the revised pay structure.

(4) An Officer who is on Study Leave on the 1st day of January, 2016 shall be entitled to the pay in the revised pay
structure from 1st day of January, 2016, or the date of option.

(5) An Officer under suspension shall continue to draw subsistence allowance based on existing pay structure, and his
pay in the revised pay structure shall be subject to the final order on the pending disciplinary proceedings.

(6)Where the existing emoluments exceed the revised emoluments in the case of any Officer, the difference shall be
allowed as Personal Pay to be absorbed in future increases in pay.

(7)  Where in the fixation of pay in the Pay Matrix under regulation 7, the pay in the Pay Matrix of an Officer, who,
in the existing pay structure was drawing immediately before the 1st day of January, 2016 more pay in the Pay Band
than another Officer in the same arm or service, gets fixed in the revised pay structure at a stage lower than that of such
junior, his pay in the Pay Matrix shall be stepped up to the same Cell in the revised pay structure as that of the junior.

(8) Where an Officer is in receipt of personal pay immediately before the date of notification of these regulations,
which together with his existing emoluments exceed the revised emoluments, then the difference representing such
excess shall be allowed to such an Officer as personal pay, to be absorbed in future increase in pay.

(9) (i) in cases where a senior Officer promoted to a higher rank before the 01st day of January, 2016 draws less pay in
the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or after the 01st day of
January, 2016, the pay in the Pay Matrix of the senior Officer in the revised pay structure shall be stepped up to an
amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank, and such stepping up shall be done
with effect from the date of promotion of the junior Officer, subject to fulfilment of the following conditions, namely:

@ both the junior and senior Officers belong to the same branch and the rank to which they have been
promoted are identical in the same branch;

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in which
they are entitled to draw pay are identical;

(c) the senior Officer at the time of promotion is drawing equal or more pay than the junior;

(d) the anomaly is directly as a result of the application of the provisions of these regulations or any other

regulation or order regulating pay fixation on such promotion in the revised pay structure;

Provided that if the junior Officer was drawing more pay in the existing pay structure than
the senior Officer by virtue of any advance increments granted to him, the provisions of this
regulation shall not be invoked to step up the pay in the Pay Matrix of the senior Officer.

(if) the senior Officer shall be entitled to the next increment on completion of his required qualifying service
with effect from the date of re-fixation of pay.
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8. Regulation of stipend of Naval Cadets or Midshipmen and pay of Sailors during pre-commissioning
training, and fixation of their pay on successful commissioning.

(1) (i) Cadets or Midshipmen at Indian Naval Academy shall receive a fixed stipend of Rs 56,100/- per month (starting
pay in Level 10)for the period of training..

(if) On successful commissioning, the pay in the Pay Matrix of the Officer commissioned shall be fixed in first Cell of
Level 10 and the period of training shall not be treated as commissioned service and the arrears on account of
admissible allowances, as applicable, for the training period shall be paid to cadets.

(3) The “arrears of stipend” shall be paid.
Explanation.-For the purpose of this sub-regulation, “arrears of stipend” shall mean the difference between:

(i) the stipend to which he is entitled on account of the revision of his stipend under these regulations for the
period effective from the 1st day of January, 2016; and

(i) the stipend to which he would have been entitled (whether such stipend had been received or not) for that
period had his stipend not been so revised.

3 (i) A trainee from the ranks of Sailor undergoing pre-commission training shall, during the training period,
continue to receive pay and allowances as applicable to the rank held at the time of commencement of
training.

(ii) On successful commissioning, the difference between the amount of stipend plus dearness allowance
thereon minus pay and allowances received during the period of training shall be payable in lump-sum.

(iii) In case an Officer is commissioned between the 1st day of January, 2016 and the date of notification
of these regulations, where the existing emoluments exceed the sum of the pay fixed in the revised pay
structure and the applicable dearness allowance thereon, the difference shall be allowed as Personal Pay, to be
absorbed in future increments in pay.

(@) The pay of Officers Commissioned in Navy in Medical and Dental Branches shall be fixed and regulated as in
Army for the Officers of the Army Medical Corps and Army Dental Corps.
9. Regulation of increments in the Pay Matrix._ The increment shall be as specified in the vertical Cells of the
applicable Level in the Pay Matrix.
Iustration:
A Lieutenant in the Basic Pay of Rs. 71,109/- in Level | Pay Band 15600 — 39100
Rs. 73,200/-. Levels 10 10B 11
1 56100 61300 69400
2 57800 63100 71500
3 59500 65000 73600
4 61300 67000 75800
5 63100 69000 78100
6 65000 71100 80400
7 67000 7%0 82800
8 69000 75400 85300

10. Date of increment in revised pay structure.-

(1) There shall be two dates for grant of annual increment namely, 1st January and 1st July of every year, instead of
existing date of 1st July, provided that an Officer shall be entitled to only one annual increment, either on 1st January
or 1st July depending on the date of his appointment or promotion or upgradation.

(2) The increment in respect of an Officer appointed or promoted or upgraded during the period between the 2nd day
of January and 1st day of July (both inclusive) shall be granted on the 1st day of January and the increment in respect
of an Officer appointed or promoted or upgraded during the period between the 2nd day of July and 1stday of January
(both inclusive) shall be granted on 1st day of July.
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Ilustration:

€)] In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment will accrue on the 1st
day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period
between the 2nd day of January 2016 and the 1st day of July, 2016, who did not draw any increment on 1st
day of July, 2016, the next increment shall accrue on the 1st day of January, 2017 and thereafter it shall accrue
after one year on annual basis:

Provided that in case of Officers whose pay in the revised pay structure has been fixed as on 1st day of January,
the next increment in the Level in which the pay was so fixed as on 1st day of January, 2016 shall accrue on 1st day of
July, 2016.

Provided further that the next increment after drawal of increment on 1st day of July 2016 shall accrue on the
1st day of July 2017.

11. Revision of pay from a date subsequent to the 1st day of January 2016.- Where an Officer who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later than
the 1st day of January, 2016, his pay from the later date in the revised pay structure shall be fixed in the manner
prescribed in accordance with regulation?.

12. Fixation of Pay on Promotion or Upgradation on or after 1st day of January, 2016. The fixation of pay
in case of promotion or upgradation from one Level to another in the revised pay structure shall be made in the
following manner, namely:-

0] One increment shall be given in the Level from which an Officer is promoted or upgraded and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such
Cell is available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that Level.

Ilustration:
1. | Level in the revised pay structure: Level Pay Band 15600 — 39100
10B
2. | Basic Pay in the revised pay structure: Grade Pay 5400 6100 6600
67000
3. | Granted promotion or upgraded to : Level Levels 10 10B 11
1 1 56100 61300 69400
2 57800 63100 71500
4. | Pay after giving one increment in Level 3 59500 65000 73600
10B : 69000
4 61300 67000 75800
5 63100 69000 78100
5. | Pay in the upgraded Level i.e. Level 11 6 65000 71100 80400
(either equal to or next higher to 69000 in
Level 10B) : 69400 7 67000 73200 82800
8 69000 75400 85300
9 71100 77700 87900

(if)  In case of Officers receiving Non-Practicing Allowance, their basic pay plus Non Practicing Allowance shall not
exceed the average of basic pay of the revised scale applicable to the Level 17 and 18 i.e., Rs. 237500/-

(iii) In case of promotion of an Officer from Level 13A to Level 14,increment for promotion shall be
calculated on the pay in the Level 13A being drawn immediately prior to promotion and the sum of
the pay in the level 13A plus the amount of increment for promotion plus MSP shall determine the
pay in the Level 14 and the figure so arrived at will be located in the next higher Level 14, and if such
an identical figure corresponds to any Cell in Level 14, the same shall be the pay in the revised pay
structure and If the identical figure is not available in Level 14, the pay in the Pay Matrix shall be
fixed at the immediate next higher Cell in Level 14 of the Pay Matrix.
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Ilustration:
1. Level in the revised pay structure: Levels 13 13A 14
Levell3A
2. Basic Pay in the revised pay structure: 1 125700 139600 144200
171700
3. Promoted to Major General in : Level 14 2 129500 143800 148500
4, Pay in Level 13A after promotion 3 133400 148100 153000

increment : 176900

5. MSP : 15500 4 137400 152500 157600

6. Adding Sr. No. 4 and 5 : 192400

7. Pay fixed in level 14 : 193800 5 141500 157100 162300
6 145700 161800 167200
7 150100 166700 172200
8 154600 171700 177400
9 159200 176900 182700
10 164000 182200 188200
11 168900 187700 Y 193800
12 174000 193300 199600

13. Pay of officers commissioned with Ante Date for Pay on or after 1st day of January, 2016: Pay of

Officers Commissioned with ante date for pay on or after 1stday of January, 2016will be fixed notionally from the date
of ante date in the relevant revised Level or pre-revised scale as applicable and the pay shall then be arrived at as on
date of commission after adding increment(s) at the applicable rates for the period of antedate.

14. Mode of Payment of Arrears of Pay The arrears, computed after deduction of subscription at
enhanced rate of DSOP Fund with reference to the revised pay, shall be paid after deduction of ad-hoc arrears paid as
per Government of India Ministry of Defence letter No 1(11)/2016/D(Pay/Services) dated 10th October, 2016.

Explanation.- for the purpose of this regulation, “arrears of pay” in relation to an Officer, means the difference
between:

(i) The aggregate of the pay and dearness allowance, and Military Service Pay to which he is entitled on account
of the revision of his pay under these regulations for the period effective from the 1st day of January, 2016; and,

(i) The aggregate of the pay and dearness allowance, and Military Service Pay to which he would have been
entitled (whether such pay and Dearness Allowance had been received or not) for that period had his pay and dearness
allowance not been so revised.

15. Overriding effect of regulations.- The provisions of the Pay and Allowances Regulations for Navy 1966, as
the case may be, and existing instructions and regulations shall not save as otherwise provided under these regulations,
apply to cases where pay is regulated under these regulations, to the extent they are inconsistent with these regulations
and these regulations shall supersede Special Navy Instructions 2/S/2008 except as respects things done or omitted to
be done before such supersession.

16. Power to relax.- Where the President is satisfied that the operation of all or any of the provisions of these
regulations shall cause undue hardship in any particular case, he may, by order, dispense with or relax the requirements
of that provision to such extent and subject to such conditions as he may consider necessary for dealing with the case in
a just and equitable manner.

17. Interpretation.- If any question arises relating to the interpretation of any of the provisions of these
regulations, it shall be referred to the Central Government for decision.



[90T 1I—Tvs 4]

HRA <hT ASTA 2 STHIEROT

21

SCHEDULE
[See regulations 3(g) and 4]
PART A
Pay Matrix
Pay 15600 — 39100 37400 — 67000 67000- | 75500- | 80000 90000
Band 79000 80000
Grade 5400 6100 6600 8000 8700 8900 10000 HAG HAG+ Apex CAS
Pay
Level 10 10B 1 12A 13 13A 14 15 16 17 18
25 | 56100 61300 69400 | 116700 | 125700 | 139600 | 144200 | 182200 | 205400 | 225000 | 250000
26 | 57800 63100 71500 | 120200 | 129500 | 143800 | 148500 | 187700 | 211600
27 | 59500 65000 73600 | 123800 | 133400 | 148100 | 153000 | 193300 | 217900
28 | 61300 67000 75800 | 127500 | 137400 | 152500 | 157600 | 199100 | 224400
29 | 63100 69000 78100 | 131300 | 141500 | 157100 | 162300 | 205100
30 | 65000 71100 80400 | 135200 | 145700 | 161800 | 167200 | 211300
31 | 67000 73200 82800 | 139300 | 150100 | 166700 | 172200 | 217600
32 | 69000 75400 85300 | 143500 | 154600 | 171700 | 177400 | 224100
33 | 71100 77700 87900 | 147800 | 159200 | 176900 | 182700
34 | 73200 80000 90500 | 152200 | 164000 | 182200 | 188200
35 | 75400 82400 93200 | 156800 | 168900 | 187700 | 193800
36 | 77700 84900 96000 | 161500 | 174000 | 193300 | 199600
37 | 80000 87400 98900 | 166300 | 179200 | 199100 | 205600
38 | 82400 90000 | 101900 | 171300 | 184600 | 205100 | 211800
39 | 84900 92700 | 105000 | 176400 | 190100 | 211300 | 218200
40 | 87400 95500 | 108200 | 181700 | 195800 | 217600
41 | 90000 98400 | 111400 | 187200 | 201700
42 | 92700 | 101400 | 114700 | 192800 | 207800
43 | 95500 | 104400 | 118100 | 198600 | 214000
44 | 98400 | 107500 | 121600 | 204600
45 | 101400 | 110700 | 125200 | 210700
46 | 104400 | 114000 | 129000
47 | 107500 | 117400 | 132900
48 | 110700 | 120900 | 136900
PART B

Level of Ranks of the Officers in the Navy:

S. No. Rank Pay Level in Pay Matrix
(i) Sub Lieutenant 10
(i) Lieutenant 10B
(iii) Lieutenant Commander 11
(iv) Commander 12A
v) Capt with less than three years seniority 13
(vi) Capt with more than three years seniority 13A
(vii) Rear Admiral 14
(viii) Vice Admiral (HAG) 15
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(ix) Vice Admiral (HAG+) 16
x) Vice Admiral (Apex Scale) 17
(xi) Admiral 18

FORM OF OPTION
[See regulation 6(2)]

*1. Rank Name Service No Branch
hereby elect the revised pay structure with effect from 1st January, 2016.
*2. Rank Name Service No Branch
hereby elect to continue in Pay Band and Grade Pay of my substantive rank mentioned below until:
the date of my next increment/ the date of my subsequent increment raising my pay to Rs /1 vacate or
cease to draw pay in the existing pay structure/ The date of my promotion to Existing Pay Band and Grade
Pay / Existing Scale .
Signature
Name
Rank
Service No
Unit
Date:
Station:

*To be scored out, if not applicable.
UNDERTAKING

| hereby undertake that any excess payment that may be found to have been made as a result of incorrect
fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will be refunded by me
to the Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Rank
Service No
Unit

Date:

Station:

[F. No. 1(8)/2016/ D (P/S)]
V. ANANDARAJAN, Jt. Secy.

Explanatory Memorandum.- The Seventh Central Pay Commission has been implemented with effect from the 1st day
of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh Central Pay revision
with effect from the 1st day of January, 2016. Accordingly, these Rules have been given retrospective effect with effect
from the 1st day of January, 2016. It is hereby, certified that by giving retrospective to these rules no one will be
adversely affected.
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