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1.

e A= aaTa 8, a7 —

e AT ST T -

(1) == st &1 giereg 9 argEET a9 [, 2017 1

(2) I =T 1 S=at, 2016 T Igcd §U qHH SAT0I|

A T -

(1) == et g 31 =0 e e suefaa F famg, 7w o8 9 FHee o, Jmes

e AFAY, RS AFAY, AT IR AFAL, ANE, FRANRA, AT TAGHFHAA 3T
TICHTHHHT ST T 1 S9ast, 2016 T aTgEET # areqras 9 el 9% F ; dT U {9 ST

FTLHAT | AT ITH FX Tg 8, AR 2|
TRETYTT- 27 =T §, St ae 3 9e9 ¥ svgm ufera 7 21-

(F) “fAermrT gor a7 7, AR Feme a7 §T & I 999 § seha aa9 afawq g &g =a9
9T Fa9, S+ "aT 9q4, THE T AqT (S ST T 7T THE & add GEAfed dal gl

(T) T AFAL AT/ FRAEA/ AT T f=/TahTHedT F gae o “fFeggr aad 3¢ i
AT A 7 =4 Rt £ srfer==T & 2 ugar ft a1 (Suraia g e s F s
ATEd) IHH T ATEA A g ad § 1A ¥ 6 (o0 AN ad9 9 3 IS Ia- SAr89d g,

2970 G1/2017 (1)
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TEHL- @ (F) ¥ G (@) F TS F forw v TR off AT e/ Arste/ wredied/ AT
TIALAHTHEH/ TATHTFEHT & daeg § ST 01 S9a<, 2016 F TG 8T H q187
STATAR 9 AT A7 GET 9% A7 AT 9= 9471 | o7 AT ST 39 g H UF AT 8T
et ¥ 92 TS grar g SgaY ¥F U em o1 "Eeee g9 aqq”, e
IAT S ST IS a9 I H I LF 1T VAT A oaq, Iq 9€ S I oad ATHIq
SN ST a8 38, AATRATT, AT JTLEAT & ATg< T RE 9¢ AT Gel I AT 7T
AT 9 T I o T TITATTH I o ST &7 FedT ;

@M AT ARALT AT FLAREA/ AT TACHTRAA/TIGRded" & dao ¥ “fReme aa+q

AT &, =9 (g1 % 1@ g & St Ugel il AT FT areqtash gead § SHE gIRT o7 I 6

o @y a9 §T 87 U= Aaw At FaAE qgfa (smentad gRtEa FRew e F st afga)

IR

(%) et aTie FTHRaY [aTste/ FEAI/ ST AT E/TIRTded & dad ¥ FeqrT §~

#97 a7 H == =Wl F vgw e 7 S g it ardg Fr I9F grr Al ¥ F foro Ay veuadt

FT erTter ST 2 |

() THET e AHAT [ATSie/ FRARA/ AT TAGRTIeHd/TahTYedd & qad § [Fear aqg

TR Fa T T AT F IGT 9 T 3 g2 i AT wT IHH G AT I - o ang /g

T A hT AT AT & |

@) “ReoEw aRateadi ¥ (i) Femm go aqe; (i) B &9 @@ oqq, (i) @Eee g

TF A 3T (iv) 01 AT, 2016 FT TAHT A T =T 7g9e T 7 AR A 2,

(F) “Faw &femm” & =T F an-F § Afafde dfeam sfaga 8 e a9 % 9o qaqedt aqaq

d= 9 I Faw F oy 7on-fAfdy v Fifgwrsit & fRo 7o 2;

(ST) oa9 AfeaT & ‘W ¥, ALl & AN-F H ARy Feme aaq 9 8T U9 9dq & o

TEAEAT oA SATHIT R

() “AqA F AT T ATEAT F AN-F § TAT-FAARE FJq § STIH FITGRT | A oae ST

2l

() AT AFEL [ATSN/ FLAA/ AT TAHTICHA/TACHTFEAT & G4 § "@77 97 a7 o

Fa= g ¥ f@Afgd aad § 9a9 & g0 U I8 G g1 4 & (o0 AR &7 FaT a0+ AT9a

R

(%) AE AFREL [ATSie/ FIRAILA/ AT TALATFEHA/TATHTIEH & 9 | "TFHg TFG "9 aa7

Afea # AR oA § 309 F AEL0 U ST AN THg "TF' 3q ATHIT 2

() Tt 3= & "ag & “gaeiferg aa7 q<aar & (ST AT HAT T % T qia) 39

T o o a9 9 fiT I 9a & JeedT™ T oaaq e i 3a4 ARt o i g

T) AL oa §2aAT | G aaq 7, Fa7 AfeFa § Afgq oaer # s aa7 afea 2)

%) “qAitera aRateadt” | (i) 9o a0 ; (i) T Fa7 Ja9 ; 3 (jii) T THET IAT FT AT AT

%’;

) “STTET |, I AT F AT AU ATEAT ATHIT B
4., iﬂﬁ%ﬁ?ﬁr T o G AT AT I AT et & AL T ST s o aae Afea o
Tor-FafAfdee qeeam it A= 9aq d€ T U 9aq (STTARd GETEd Ha? SWid & T aigq) & &

AT 3T T 21 3T aie REY / ATte/ FRARA/ AT TAGRTFeHT/TARTFeHT & 3% & (o0 qaqedl
I HieaT § wae e & 9 " # Ak g
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5. AT FT AL
(1) == et & 37 Suafea & fam are sraT Amsie/ Fe/ T TaahTrea«/UaaRT e ay 39
= # e 9w 39 A B o g (Suiaia getea FRew wita & sefg afga) an @dfea aq
AT % F7d Jae § 9de g id H,
g % I AT AEET [ATSte/ FRAE/ AR IO a/Ta R dy A= aaq §e=Hr |
AOAT ST ST ToheT SAqadl A Fed Aaddiay sl qrg T T S8 AT L& G0 FIA T FIAT
oA a9 5T § 9q9 g0 FAT 9% FIA aF (SAHE oad GXadT § o A0 AT 1@ & faheq
T T |
T TE 3T T UH Al § S@r aTe ARET [ATSie/ HAA/ AT TR/ TATw T &l
01 STH&<T, 2016 TT == =T &1 SAfere@==T it arE & = T & HE0T IFAL IS qq9 § T@T T4 21 v
g UHT ST 6T AT | HTET aae ST § 3 & [ahed T FIT HT T |
(i au (i) =7 A & yaew & o, =9 & Iueet & e fPemme aqw 9= o
TfFemid T T [AdheT Fad U [AedT o9dq 9€ ol IS a4 & gae § Swrd g
(ii) TaT fased 01 SEa<T, 2016 T JT 38+ TATT el I8 9T ALl 9aT § Tgal a1
g a7 T o o & wumeTeaeer 9 AT T e srRar [ATste/ FRTE/ SiteT
TAAHTFCHA/TAAHTFHT & [T FHHE Aal T 3T I el TALIerd add gaaT |
FAT ATATT BRI
2. (i) =T AT 9q ATLEAT § HaT 01 (AT ordt & garad fEafee srreaer et * o afasr 21
(i) ¥ FAT IqT WIS FHILT ITH AHAL F 1T 15,500/-%0 37 3777 it aie AHAL [ATSte/ FRAA/
AT TIRTHHA/TITRTFEH 4 & (o0 5,200/- %0 &t &% F oq+ dfe § [fga 9o § 309 % gor 9
AT BT ;
(iiil) T TAT AAT FT HGITE AT 37T G T TIOEAT o TATSIA 6 (70 Iq 6 & H G007 AT ST |
(3) (i) TR '"TH AqAT FAA A "THA' F AE AFHAL [ATSie/ FLAA/ AT TITRTFHA/TITRTFEHT Fl
T ‘AT’ & dTe AR [ATSie/ FAA/ AT TALHRTFEHA/TITHTIEHT 6l TAAT § 37T 3ga¥ AeAforh
TAAT o FHILOT IAHT AT UF [FFT gaemir g |
(ii) T= I T Si¥ g YT AT H g6 A F orw sraer a9 g | g9 w39, aa ffeaw # ffga
qqT H AAT AL I
(F) T THE T F T 6200/- F0 FT Iga¥ X SrEw *U stfee AR @A o gt grn
HTAT ITH w1 % Taqe gar sruferd g ; 3w
(@) =T QT TF T2T O 9T AT AT THRAThT 17T IRE g ATeIaTs T Jahe a0t sTedl qal
&, % TorT 3600/-%0 & H¥a< 3%; 9% =T g |
(iii) ST FETT qT "THA' T2 F FIT AN ARAT [AToe/ FILALA/ AR TACHRTHHA/TACHTFET I T
a9 T AT 3T AERT X T BT 3T ag AT ATCATT ThAThRT 19T U g1y qrearamy e &
T IFAT TheA0] AT AT HT AT § Al IH TFg Teq TIFET 6 AqHET § T "TF aaq4 6l
AT T AqAT gL |
(iv) ST & dTe AFRAT [ATSie/ FARA/ AT TAHTFHA/TIHFHT T a1e’ | T T § a0
Rg<h 21T 2 1 39 I 9@ (1) % AT TR LT TR Aq AT 2T |
(V) T "TF' AqF F Fqel IS A T FI(OTAT A F AT o ToIT I+ o T § TR0 03T STTOAT |
6. T 7 -
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(1) ==\ 5 % I9adl & o129 fashed 7 TA0T 39 Fomt § "o yrey #§ forfea § T s e &
g, 39 I &t srferg=eT & i & uF 91 et G & Fiae 71 7t T 30w =9 § #E
Terrge = AT & SAfeg=aAT At aE F qearadt hel seer | RAT Srar g, ar U eraer #i
AT F Ua A7 edT fa % $fae AT Fei T @l FETad, 7% ol % 976 9849 S0

(2)

Erﬁ:[_

(i) AT 9 ARALT [ATSIE/ FEAEe/ AT TTCRTFed=/TIGRTeaT ST, ey,
Ut Sffe=ET #7 arE ® AT UF Seer i JIEE &, TATRAS, gEr 9% AT
TTATRR 9% SM@ET w9 94T § A7 90T 94T 9% 397 ¥ 918 §, & A § 3%
e 1y forfera & za s for stroen o & 9, aea § 399 51T s
TN U T ST FT aE | UH | el & & Hiae argaer weaid ol
FATE, T2 fawelt & 919 9gH S0, {7

(i)  =fe /e AFaT fATste/ FEae/ NET AT AT/ AT g 01 =4t 2016
Fr eaaTd= § a1 39 fased &7 TR ag A9=1 ST 9T AT arqa! &l ag o
UF |7 qedT faq F fiaT w2 g Afe 98 arie =9 3u-fEw # g aie &
T T I 2l

e AFRAL [ATSte/ FRAA/ AN TALHTFHA/TALHRTFHA FIT =9 Taahed it =T =4

FRTHt & TR TET §, UF FEa F G U JIEAT hea 1T TG HIATA, 7% fQoet T 1 & s

)

7t faereq § qafdq g=ar, =7 et & sfggi=a 2 £t g & v 41 et @11+ Hfiqe

ATLHAT Feald AGT FIATAT, q5 [Goct &l ITH Tgl 21T &, AT ATE AFHAL [AToie/ FRARLA/ AT

TACAHTHEH/TAATHHT ° 01 STHa<, 2016 & TALIErd aaq ST 1T Ted g & fashed &
T T o FHHT ST |

(4)
ferogqor 1-

feoqur 2-

feoqur 3-

e 17 33T o7 Ao sifaw fee gem)

UH T8 AFAL AT/ FTCTEA/ AT TIHRTFEHT/TIR TR T {Sht A970 01 ST,
2016 T IT IHF TLAT TATH FT a1 T o 1T ST FEHa Ta7 it FAH, AR, F@ieair
T AT E o 0T AT AATHIE AT IT HAE 6 FO HIq a7 J97 § =9
oo T TIRT A1 T Toh o, IT-FA9% (1) 3 e+ fFsheT =9+ % ghaTe gl

UH 982 AHAL /AT S/ FEAIEA/ N vaorrred=/mamdeaq £ 5=t 01 S9a<1, 2016
T AT I8 TLATY g &f s ¢ A ST FIq q9a-H187 # =9 fowed 7 7307 951 #7996 9,
F gag | Ig qHAT ATUAT 36 37+ 01 SAAa<r, 2016 & & AT I AT * forw qavfass
ATAIE THT 912 il a0E § TH (e 9d9 a7 & [dhed F7 =799 FT oram g Il
TALITETT o SLAAT ATATHT SATeT TIEA & 3T UH ATHAT H FRTIT ALY F AT 6 (o0
AELTF FATe ATLHAT Feald q@T FATA, 75 et AT FgaaT fawre FEas a1 1aw
Fave fAererT, 72 faoett gy it Srust

UH g AL [ATSIE/ FRARA/ AT TR/ TR ST 01 S=a<t, 2016 &t

U AT el AT et =T Ggl, TT o, ST Ive gel aad & ghald aardl &, SU-a8 (1) & Fefie oo
FA % gHITL g
7. QAT 9w ST § 3 T [Haa

(1)

UHT A AHAL [ATSte/ FTLAE/ AT TAR TR T/ TaHTFq= S 01 ST=a<r, 2016 T ¥
TETTAT Faqe HeAAT | 9Ted g7 o o 97 6 % srefi faed &1 =13 *ear g a1 78
a1 B T Sae e & wme # o €, 7 aae, S a R R areer 7 T,
farere straer g v e 981 &9, Meatorfaa Of & Feifa B s

() 9« Afea | AW oae § 309 9g a7 g S 2.57 F Uit & G g7 aaq7 A
O Fh Hedd ¥0 T QU e O YTod g 3fT S8 YohTT ST <197 o+
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(2)

AfeaFT & IHT oad H qaATel STOT S I aaq i & @0 oad ol Her
FICHT § TEAEYT Fle THET T g AT Tl A a9 R T A3 TT o |
Y FIE FITCHT I T I, A7 a9 H{eaHT 6 I AN odad H I S AT
I=AAL FITOSHRT § aa+ Az B srowm)

(i) =% TST A H SATH Aq9 AT TIH FICHT T T ITAFT IT-GUL (i) F ATHATT
TS A ATAEF g AT FAd, I VAT AFd h qAqH ¢ AT TAH FKICSHT |

Fatha T s,
1. EEGIGELGEEEREIC IR IqT 5= 5200 -20200
IT a9 2000 | 2400 | 2800
2. | fa=r¥ma U= 399 : 2400 S 3 4 5
1 21700 | 25500 | 29200
3. | fareran 3w 10160 2 22400 | 26300 | 30100
4. | feErm 7 a9 [(2)+(3)) : 3 23100 | 27100 | 31000
2400 +10160 = 12560
4 23800 | 27900 | 31900
5 24500 | 28700 | 32900
6 25200 | 29600 | 33900
5. | 2.57[(4)x2.57] * fheHe
e . 7 26000 | 30500 | 34900
a9 : 32279.2 (32279 F 8 26800 | 31400 | 35900
L) 9 27600 | 32300 | 37000
10 28400 | 33300 | 38100
6. | I= ad9 2400 FT dEITHT
11 29300 | 34300 | 39200
KEECCE !
12 30200 | 35300 | 40400
— 13 31100 | 36400 | 41600
7. | Faw Gfew | gontaa aaq
(s 4 ® AT 9T 32279 F 14 32000 | 37500 | 42800
T AT IHE AT 15 33000 | 38600 | 44100
I=aa 7712): 32300
, 16 34000 | 39800 | 45400
8. |3aw #feF & qaIfe
9+ : 32300

FE ATE AFAY [ATSI e/ FILARA/ AMST TALHRTFEHA/TATHRTFEHT ST 01 ST, 2016 F i 17
g 3T a8 F&l aa9 1 gha g, 01 Sa<t, 2016 & Far [Aerd aaq d<=eT & forg oy
T FT ATEE F AT da9 G947 | aq9 F7 ghale gl STus|
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(6)

(7)

(8)

feaT F o aie wwaY AT/ FRAE/ AT TG R/ua TR A BT aae
AT % MY 9T Faig qedr STed FAT @I a9T [T aq9 AT H SEHT aqd, dfad
HTATEAF FAATRT | QT ST ATl AW AT F AL g

gfe T 9 TRET [ATSie/ FRAICA/ SIS UAGHTGEd=/TaaRTFeaT & Atqa § fFemm
afeafegT Fenfara afiafeeat & o7faes 8 a7 77 Ja¥ safaaid aa+ & &9 § T g < aaq
H g ATAT AT AR AT § 39 AR HT fordT Srum)

Stgt A= 7 % refie aaer ffea ® 3+ & [yieor § 7T FiE are awEe /ATste/ Faee/ AT
TACHTFEA/TACHRTFEA 01 SAa<t, 2016 & 3 ugd fE=mm aqw =7 § I oman/&ar §
TAY ATE AFAT [ATSte/ FRAIEA/ AR TACHTFHA/TACHTHHT F ATF I TTed FT T AT
Y qAAIfe Fae 6=t § UH At F aaq o et Siftswr § Ryt gr smar g, v sar
FAT AL A AT § JHT FITCSHT qF F@T (AT AT e FIfesst § 39+ HAes F a9
2l

SRl HIE ATLE AFAL (AT FLATA/ AT TACHR A/ TR TR 1 3 et ¥ srfaeger
FT ARG T S Tgel ST oI ST T T@T g ST ST [S=rdTe I ega & a7 2 97
Terrtera afvafseat ¥ e g1 ST &, @i VAT A8 I aTar ¥ 39 aqe ARHaT [ATsie/
FIALA/ AR TACRTFEHA/TACHTFEAT T SATFAT o & & § =T JTUT T 909 | g
FTeAT ATAT AT AT | IH FHIGA L (1 IT STUIT

UH qNe AFRAT [ATSie/ FARA/ AT TATHTFEHA/TITHRTFERT, ST 01 S=a<T, 2016 & 93
vl freqr Ao F et Rt wmw, R Zaor, R swegferfo sie g v afvemd S
FIA I AT UHE ST AT ATHAT § THAATIAT TTAEAT TTH Fdel I AT dad T FLIQ 6, &
AT H STafeh Qe a9 3= #§ Arfss aq= & [Heiwor & szt & forw sriera aaw &
A @ 7@ o STu, F e aaq §3=Ar § d99 aa9 & e & faw 01 e,
2016 IT 38+ TTATd 39 A1 % o Soraes org I=gi= eaaT sgor &< forar grar, q@afera
FAT HCAAT | AT AqF o (AT F THTT AR A AG T Fd T | UH SFRETT o ohi
HTAT T AT AT 6 (07 6l A" § [ e aaed ST # 9 gl 1 ITH 2L T 3T
atar 3 forg T stroem R frg ¥ 3% smefa F=a e |

: TH I W F yAee & forg, " qEiiterd aad 63T B aa9 gy A S a7 | 39 =340

S e a9 S99 § aie TRAY [ATste/ FRAA/ AT AL G i/ TaTRTFeHT &l
Faa Fetfa T Smar g, & aa9 #fcF & T39ST oaa § 31 SRt 3g HITSHT & FaL diea

gl

01 S=aY, 2016 % TETT T T HE GIRT Aq7 ATCHT | ATAE a9 AR HLd I T 95
% 9q &l TEHT AT

(i) U ATHAT § ST il SAY T AL [ATote/ HLAA/ AT TACHTFHA/TITHRFHT ST 01 ST,
2016 & Ug ot I=9a¥ 98 9% WIea (a7 97 o7, qEIerd aad =91 § o9 wies 5 01 e,
2016 T TIAT I8H TATY I=qqY IZ T TAq (AT SITAT &, F FH 9 AT Al g dT SIS AT AFAT
[aTSte] FXARA/ T TAHRTFEHT/TATHRTFEHT AT dad 6T 9 G939l § JEiHY 39 I=aq¥ 98 U7
I FHATS % oI TAT-Fetia aaw & awrew w2 3T ST o7 78 gty Meatertaa aat &1 @ e S+

FeqeNT FATS AT AFAT AT/ FRACE/ AT AR TRA/TaGRTHaT it T i ara T &

STTOAT, &7orTq
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(F) TS FT AT AT AT TFAL Ao/ FRALA/ AT TACHTFEHA/TIRTFHT Teh gf
THE/SRT/EET/ATET % g1 3iT o ¥ U Ivg TieId 6T AT § F SHT a9/ /AEr/ et
& q9ET UT Bl;
(@) AT ST Seuae Y S o 399 O % gFeE 8, F 9a Afeew ¥ e T aaw
ST qAITera o ae 99sd &,
@M T F T SAY qTEE AHET [ATSie/ R/ AR TIGhR TR /TR AT FiAtS
TS AFALT [ATSE/ FILAILA/ AET TATHTFHT/TICRTFEET % 9= & aa? 7 399
ST A+ e FT LT 2l
() R g AR e Tw e ar Edtea aae SeEr § U it 9 ad A #wir
At e arer et ser R = sireer 3 Sueel % A g & TRuHEa =T g |
Tiq IE I FATS I AFHAL [ATSie/ FRARLA/ AT TATHTFHA/TATHTFHT 39 &l
TE Rt S aaagis & e 9 @ 9dd 83T § S8 die AREY [Asie/
FRALA/ AT TACHTFEHT/TACHTFEHT F ATeH oI gied HT L@l a7 af S48 qNe
AT [ATSE/ FACA/ AT AR TR/ TIRTHET o 3d AieaT § 9@ & o0 39
9o & IUFLT F7 A d A5l (g7 ST
(ii) STY ATE AFHAL [AToie/ FIRATLA/ AT TIGRTFEHA/TATRTFHT AT FAUTerd g |ar
T FA 9T Aq % AL T aIEE ST a9 i I FT gHar g
8. e Wree it gireT &1 RARIHT TAT T6e SITIHTA AT HEL AT F THTT SqE AdqT Al Faa
(1) 01 S=a<T, 2016 T AT IHF TATT TAAT Fle Wee 14,600/-F0T TIAHTH FIxrHT AGHT FHT |
(2)  AFT ATIHTUT AT HELIT g 9%, et Te F7 oqq UHT aaqgiadl &, ST &3 2i, e &
THTT 39 g |, Sa# 37 At o 747 8, o wifger # o fhar srom | oF A g, o At
FAFTg T T IEF ATAAT T ATEG T T SATUIAT |
(3) AR SAITHTUA AT HELT g UY, Fle WES Tl "THILT (A" FT T AT ATUIAT | TH IT-1a7
& YA &g, "THRHLT T AEfered & &= sia | AT g
(F) A H 9dd, g "THA Aq, AE(Cd € 6 A A WG AT (o1 (o7 ag AT ¥
FT A | FHaT gIAT, TS IHhT HESTAT AT TTHTIT THAATIEF [T AT 2T, T 0 ; 37T

(@) g e forg =g sfereror 3 forg geame @ (38 THt Firshr s i T oft 71 =) |

(4) JITRT o FRTIT" T SIATT AT SO |

TR — 28 IU-fA7 3 et o forw aewrar giveer & Mt 3 = o siaw sfesa €
F)  gfuwr e forg ag 01 S9adT, 2016 & YATET sater % forg == Aemt % erefie st
FITHT F AL F FeAeasT ghale @ ; 3

(@) U girewr, SEw e ag ats ST g #1289 T @it gl it e gt ar 39
srater % forw a8 ghaTe 1 T graT (ATe THT T ST & & 7 of a7 781) |
9. o= e ® Aamafeat w1 R - aa= afs, aa= afe § @y dae & Feaq fiftesr §
Tor-fAfafate grit |
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10.
(1)

Fad 4 H 29,600 FIT T AT ITH FT ¥@T | 9ad 9 5200 — 20200

TF FLIEA ST oG § oaad 1= Fi7 A% Fer—
FITYFRTSA F TR 3T Ja9 Flg RU I 9%

2000 2400 2800

IHHT T Fa 30,500 FAT &1 ST SEE] 3 4 5
1 21700 | 25500 | 29200
2 22400 | 26300 | 30100
3 23100 | 27100 | 31000
4 23800 | 27900 | 31900
5 24500 28700 32900
6 25200 | 29600 | 33900
: B
7 26000 30500 | 34900
8 26800 31400 35900

QAT 30 ST A daagieg l are -

01 S[ATS T o= T & T 9% 99 g il &l A gl TA1q Ted® a9 =t 01 SFar i
01 S[ETE, Tiq FIT aNe AFAT [ATSie/ FRALA/ AT TACGHTIHT/TATHTIHT T FE HIEe
ot ARt Mgt a7 st ar et Seae it aE % g 9% 01 et a1 01 JAT1e &
FAT T ATUF AqTT (g TTd FIA HT ZHTL SR

02 STHaT 3T 01 [ATS o A= (AT faae HIFATr) it sTater & IR0 Mg a7 Tiea At G &9
T T qEE ARAL [ATSE/ FIAEA/ AT TIHTFEHA/TTCRTFEHT T 9T W& & a9 |
Jaqdta 01 SEail & & S0 ST U e %L [ATeie/ FRARA/ AET TIahTFed/
TAHTFEAA O 02 ST 3 01 ST=adt & = (I faw aftafora) i sater & g a7 st
7 Fac 3= 3T 3T 1 7@ At Wiee & §99 § qaqgfeg 01 AT &1 & ST

02 S@TE, 2016 T 1 F=a<r, 2017 #T FATT F I AHET FF § T=d qTE AFAL AT/
FAA/ AT TIHTFCHA/TITHTFEHT 6 AT H Tgedl aaadie 01 JArs, 2017 FT TET gt
3IY I THTT F T Aqg i Uk a9 & THTT A9 e 98 T g

UH FTe AFAT [ATSie/ FIARA/ AETM TAH A/ TawmTredq g I\ dfdsaq § 15 54,
2016 T ST=(d &1 T2 &, @ & 01 AT 2016 T ATE ddqg i TTH Tel HOT | U ATHA |, ITAT
AT aaqagte 01 Sa<l, 2017 T TET T 37T ITF TATT F Tg TF 99 & THATT A0 LT

I TS g
T UH ANE ARAT [ATSie/ FARA/ AT TITHRTFEHA/TITRTTEHA & AT §, qALIrerd aaq

=T H ST aa9 01 S=a<T % aqar o & @ g, 39 @@ § SEd 3997 aa9 01 S=a<, 2016

T TH TR (e T T o, 3w Rt aaagte 01 s, 2016 T &S 2|
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MINISTRY OF DEFENCE
(Department of Defence)
NOTIFICATION
New Delhi, the 3rd May, 2017

S.R.O. 10(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution,
the President hereby makes the following rules, namely:

1. Short title and commencement.— (1) These rules may be called Air Force Pay Rules, 2017.
(2) They shall be deemed to have come into force on the 1% day of January, 2016.
2. Application.—

(1) Save as otherwise provided by or under this rule, these rules shall apply to Honorary Commissioned
Officers, Master Warrant Officer, Warrant Officer, Junior Warrant Officer, Sergeant, Corporal, Leading
Aircraftsman, and Aircraftsman, who were on the effective strength of the Air Force as on the 1% day of
January, 2016; and Recruits in Air Force undergoing training.

3. Definitions.— In these rules, unless the context otherwise requires,-

(a) “existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay
but it does not include any other types of pay like Special Pay, Military Service Pay, Group X’ Pay
etc;

(b) “existing Pay Band and Grade Pay” in relation to Warrant Officer/ Sergeant/Corporal/
Leading Aircraftsman/Aircraftsman means the pay band and the grade pay applicable to the rank held
by him (including under Modified Assured Career Progression) as on the date immediately before the
notification of these rules, in a substantive capacity;

"«

Explanation.— For the purpose of clauses (a) & (b) the expressions “existing basic pay”, “existing pay
band and grade pay’ in respect of a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman who, on the 1% day of January, 2016, was on deputation out of Indian Air
Force or on leave or on foreign service, or who would have on that date officiated in one or more
lower ranks but for his officiating in the higher rank, shall mean such basic pay, pay band and grade
pay in relation to the rank which he would have held but for his being on deputation out of Indian Air
Force or on leave or on foreign service or as the case may be, but for his officiating in that rank;
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(c) “existing pay structure” in relation to a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman means the present system of pay band and grade pay as per the Sixth
Central Pay Commission applicable to the rank held by him (including under Modified Assured Career
Progression) as on the date immediately before the coming into force of these rules, in a substantive
capacity;

(d) “existing Military Service Pay” in relation to a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman means the amount of Military Service Pay applicable to the rank held by
him as on date immediately before coming into force of these rules;

(e) ‘“existing Group ‘X’ pay” in relation to a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman means the amount of Group X’ Pay applicable to him as on date
immediately before coming into force of these rules;

() “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service
Pay; (iii) existing Group X Pay; and, (iv) existing dearness allowance at the index average as on the
1* day of January, 2016;

(9) “Pay Matrix” means the Matrix specified in Part A of the Schedule, with Levels of pay
arranged in vertical cells as assigned to corresponding Pay Band and Grade Pay;

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and
Grade Pay specified in the Part A of the Schedule;

0] “pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in
Part A of the Schedule;

)] “Military Service Pay” in relation to a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman means the Military Service Pay applicable to the rank held by him on
drawal of pay in the prescribed level in the pay patrix;

(k) “Group ‘X’ pay” in relation to a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman means the Group X’ pay applicable to him on drawal of pay in the
prescribed level in the pay matrix;

() “revised pay structure” in relation to a rank means the pay matrix and the levels specified
therein corresponding to the existing pay band and grade pay of the rank (including under Modified
Assured Career Progression);

(m) “basic pay” in the revised pay structure means the pay drawn in the prescribed level in the
pay matrix;
(n) ‘revised emoluments” means the sum of (i) basic pay; (ii) Military Service Pay; and, (iii)
Group X’ Pay; and
(0) “Schedule” means a schedule appended to these rules.

4. Level of ranks.— The Level of ranks shall be determined in accordance with the various Levels as

assigned to the corresponding existing pay band and grade Pay (including under Modified Assured Career
Progression) as specified in the Pay Matrix and the level in pay matrix corresponding to the rank of a Warrant
Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is specified in Part B of the Schedule.

5. Drawal of pay.— (1) Save as otherwise provided in these rules, Warrant Officer/
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman shall draw pay in the level in the revised pay structure
applicable to the rank to which he is appointed (including under Modified Assured Career Progression):

Provided that a Warrant Officer /Sergeant/Corporal/Leading Aircraftsman/Aircraftsman may
elect to continue to draw pay in the existing pay structure, until the date on which he earns his next or
any subsequent increment in the existing pay structure, or until he ceases to hold his rank or ceases
to draw pay in the existing pay structure.

Provided further that in case a Warrant Officer /Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman has been placed in a higher grade pay between the 1* day of January
2016 and the date of notification of these rules on account of promotion, he may elect to switch over
to the revised pay structure from the date of such promotion.

Explanation.— (i) For the purpose of this rule the option to retain the existing pay structure under the
provisions of this rule shall be admissible only in respect of one existing pay band and grade pay.
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(i) The aforesaid option will not be admissible to any Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman appointed to a post on or after the 1% day of January, 2016, whether for the
first time in government service or by transfer from another post and he shall be allowed pay only in
the revised pay structure.

(2) (i) Military Service Pay is a compensation for the various intangible aspects linked to the special conditions
of service in Air Force;

(i) Military Service Pay shall be admissible on drawal of pay in the prescribed Level in the Pay Matrix, at the
rate of Rs 15,500 for Honorary Commissioned Officers, and Rs 5,200 for all other Warrant Officers/
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman;

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and
pension;

(3) (i) Group ‘X’ Pay is a fixed amount admissible to a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman of Group ‘X’ only, because of his higher educational qualification vis-a-vis a
Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman of Group ‘Y’.

(i) The Levels for same ranks in trade Group X’ and trade Group ‘Y’ shall be same. Group ‘X’ Pay shall be
admissible on drawal of pay in the prescribed Level in the Pay Matrix at:

(a) a higher rate of Rs 6,200, for Group X’ trades which requires a qualification equivalent to a diploma
recognised by All India Council for Technical Education; and

(b) a lower rate of Rs 3,600, for other Group X’ trades, but not having a technical qualification
recognised by All India Council for Technical Education;

(iii) when a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman in relevant Group ‘X’ trades
drawing a lower rate of Group ‘X’ Pay acquires a higher technical qualification equivalent of a diploma
recognised by All India Council for Technical Education, he shall be admissible to higher rate of Group ‘X’ Pay
with the approval of concerned Competent Authority;

(iv) when a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is re—-mustered from
Group Y’ to Group X', he shall be admissible Group ‘X’ Pay as applicable under sub-clause (ii) above;

(v) Group ‘X' Pay shall be counted as pay for the purpose of computation of dearness allowance only;
6. Exercise of option.—

(D) The option under the provisions to rule 5 shall be exercised in writing in the form appended to these
rules so as to reach the Air Force Central Account Office New Delhi within one hundred and eighty days of the
date of notification of these rules, or where revision in the existing pay structure is made by any order
subsequent to the date of notification of these rules, within one hundred and eighty days of the date of such
order.

Provided that;

0] in the case of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who
is, on the date of such notification or, as the case may be, date of such order, out of India on leave or
deputation or foreign service or active service, the said option shall be exercised in writing so as to
reach the Air Force Central Account Office New Delhi within one hundred and eighty days of the date
of his taking charge of his post in India; and,

(i) Where a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is under
suspension on the 1% day of January, 2016, the option may be exercised within one hundred and
eighty days of the date of his return to his duty, if that date is later than the date prescribed in this sub-
rule.

(2) The option, along with an undertaking appended to these rules, shall be intimated by a Warrant
Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman to the Air Force Central Account Office New
Delhi.

3) If the intimation regarding option is not received by the Air Force Central Account Office New Delhi
within one hundred and eighty days of the date of notification of these rules, the Warrant Officers/
Sergeants/Corporals/Leading Aircraftsmans/Aircraftsmans shall be deemed to have elected to be governed
by the revised pay structure with effect from the 1% day of January, 2016.
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(4)

7.
(1)

manner:

The option once exercised shall be final.

Note 1.—

Note 2.—

Note 3.—

Warrant Officers / Sergeants/ Corporals/ Leading Aircraftsmans / Aircraftsmans
whose services were terminated on or after the 1% day of January, 2016 and who
could not exercise the option within the prescribed time limit, on account of discharge
on the expiry of the sanctioned strength, release, resignation, dismissal or discharge
on disciplinary grounds, are entitled to exercise option under sub-rule (1).

Warrant Officers/ Sergeants/ Corporals/ Leading Aircraftsmans/ Aircraftsmans who
have died on or after the 1% day of January, 2016 and could not exercise the option
within the prescribed time limit, are deemed to have opted for the revised pay
structure on and from the 1* day of January, 2016 or such later date as is most
beneficial to their dependents, if the revised pay structure is more favourable and in
such cases, necessary action for payment of arrears shall be taken by the Air Force
Central Account Office or Air Force Record Office or Directorate of Air Veterans New
Delhi.

Warrant Officers/ Sergeants/ Corporals/ Leading Aircraftsmans/ Aircraftsmans who
were on Annual Leave or any other leave on the 1% day of January, 2016, which
entitled them to leave salary, shall be entitled to exercise option under sub-rule (1).

Fixation of pay in the revised pay structure.—

The pay of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who elects, or is
deemed to have elected under rule 6 to be governed by the revised pay structure on and from the 1% day of
January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following

(i)

The pay in the applicable Level in the pay matrix shall be the pay obtained by

multiplying the existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and
the figure so arrived at shall be located in that level in the pay matrix, and if such an identical
figure corresponds to any cell in the applicable level of the pay matrix, the same shall be the
pay, and if no such cell is available in the applicable level, the pay shall be fixed at the
immediate next higher cell in that applicable level of the pay matrix.

(i) If the minimum pay or the first cell in the applicable level is more than the amount arrived
at as per clause (i) the pay shall be fixed at the minimum pay or the first cell of that applicable

level.
lllustration:
1. Existing Pay Band : PB-1 Pay Band 5200 —20200
2. Existing Grade Pay : 2400 Grade Pay 2000 2400 2800
3. Existing Pay : 10160 Levels 3 4 5
4. EXiStiﬂg Basic Pay 1 21700 25500 20200
[(2)+(3)=(4)] : 2400 + 10160 = 2 22400 26300 30100
12560
3 23100 27100 31000
4 23800 27900 31900
5. Pay after multiplication by a 5 24500 28700 32900
2.57] : 32279.2 (rounded off to
32279) 7 26000 30500 34900
6. Level corresponding to Grade 8 26800 31400 35900
Pay 2400 (PB-1) : Level 4 9 27600 32300 37000
7. Revised Pay in Pay Matrix 10 28400 33300 38100
(either equal to or next higher 11 29300 34300 39200
to 32279 in Level 4) : 32300 12 30200 35300 20400
8. Revised Pay in Pay
Matrix-32300 13 31100 36400 41600
14 32000 37500 42800
15 33000 38600 44100
16 34000 39800 45400
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(2) A Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who is on leave on the 1st day
of January, 2016 and is entitled to leave salary shall become entitled to pay in the revised pay structure from
the 1% day of January, 2016, or the date of option for the revised pay structure.

(3) A Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman under suspension shall continue
to draw subsistence allowance based on existing pay structure, and his pay in the revised pay structure shall
be subject to the final order on the pending disciplinary proceedings.

(4) Where the existing emoluments exceed the revised emoluments in the case of any Warrant Officer/
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman, the difference shall be allowed as Personal Pay to be
absorbed in future increases in pay.

(5) Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of a Warrant Officer/
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman, who, in the existing pay structure was drawing
immediately before the 1* day of January, 2016 more pay in the Pay Band than another Warrant Officer/
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman in the same arm/service, gets fixed in the revised pay
structure at a stage lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the same
Cell in the revised pay structure as that of the junior.

(6) Where a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is in receipt of Personal
Pay immediately before the date of notification of these rules, which together with his existing emoluments
exceed the revised emoluments, then the difference representing such excess shall be allowed to such a
Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman as Personal Pay, to be absorbed in
future increase in pay.

(7) In case of Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who are in receipt of
Personal Pay for passing Hindi Pragya, Hindi Typewriting, Hindi shorthand and such other examinations
under the “Hindi Teaching Scheme” or on successfully undergoing training in cash and accounts matters
prior to 1% day of January, 2016, while the Personal Pay shall not be taken into account for purposes of
fixation of initial pay in the revised pay structure, they would continue to draw Personal Pay after fixation of
their pay in the revised pay structure on and from the 1* day of January 2016 or subsequently for the period
for which they would have drawn it but for the fixation of their pay in the revised pay structure. The quantum
of such personal pay would be paid at the appropriate rate of increment in the revised pay structure from the
date of fixation of pay for the period for which they would have continued to draw it.

Explanation.— For the purpose of this sub-rule, “appropriate rate of increment in the revised pay structure”
means the difference with respect to the next immediate higher Cell in the applicable Level of the Pay Matrix,
from the stage at which the pay of the Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman
is fixed in the revised pay structure

(8) There shall be stepping up of pay in pay matrix of a senior if a junior promoted after 1° January,
2016 draws more pay in pay matrix..—

() In cases where a senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman promoted
to a higher rank before the 1% day of January, 2016 draws less pay in the Pay Matrix in the revised pay
structure than his junior who is promoted to the higher rank on or after the 1* day of January, 2016, the pay in
the Pay Matrix of the senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman in the
revised pay structure shall be stepped up to an amount equal to the pay in the Pay Matrix as fixed for his
junior in that higher rank, and such stepping up shall be done with effect from the date of promotion of the
junior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman, subject to fulfilment of the
following conditions, namely:

(a) Both the junior and senior Warrant Officers/ Sergeants/Corporals/Leading Aircraftsmans/
Aircraftsmans belong to the same group/arm/ service/ branch and the rank to which they have been
promoted are identical in the same group/arm/ service/ branch.

(b) The existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks
in which they are entitled to draw pay are identical.

(c) The senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman at the time
of promotion is drawing equal or more pay than the junior.

(d) The anomaly is directly as a result of the application of the provisions of this Rule or any other
rule or order regulating pay fixation on such promotion in the revised pay structure.

Provided that if the junior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/
Aircraftsman was drawing more pay in the existing pay structure than the senior Warrant Officer/
Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman by virtue of any advance increments granted
to him, the provisions of this Rule shall not be invoked to step up the pay in the Pay Matrix of the
senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman.
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(i) The senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman shall be entitled to the
next increment on completion of his required qualifying service with effect from the date of re-fixation of pay.

8. Regulation of stipend of a recruit undergoing training and fixation of his pay after successful
attestation or mustering.—

(1) A recruit undergoing training on or after the 1* day of January 2016 shall draw a stipend of Rs. 14,600 per
month.

(2) On successful attestation or mustering, the pay of a recruit shall be fixed after adding increments, as may
be admissible, to the first Cell in the Level to which he is recruited. For such fixation, the first annual increment
shall be reckoned from his date of enrolment.

(3) On successful attestation or mustering, a recruit shall be paid “lump-sum amount”. For the purpose of this
sub-rule, “lump-sum amount” shall mean the difference between:

(a) the aggregate of pay in the level, Group X’ Pay, allowance of the trade to which allotted, and
dearness allowance, to which he would have been entitled had he been successfully mustered or
attested from his date of enrolment; and

(b) the stipend to which he is entitled during training (whether such stipend had been received or not).
(4) The “arrears of stipend” shall be paid.
Explanation.— For the purpose of this sub-rule, “arrears of stipend” shall mean the difference between;

(a) the stipend to which he is entitled on account of the revision of his stipend under these rules for
the period effective from the 1% day of January, 2016; and

(b) the stipend to which he would have been entitled (whether such stipend had been received or not)
for that period had his stipend not been so revised.

9. Regulation of increments in the Pay Matrix.— The increment shall be as specified in the vertical
Cells of the applicable Level in the Pay Matrix.
A Corporal in the Basic Pay of Rs. 29,600/- in | Pay Band 5200 — 20200

Level 4 will move vertically down the Cells in

the same Level and on grant of increment, his Grade Pay | 2000 2400 2800

Basic Pay will be Rs. 30500/—. Levels 3 4 5
1 21700 25500 29200
2 22400 26300 30100
3 23100 27100 31000
4 23800 27900 31900
5 24500 28700 32900
6 25200 29600 33900

. g

7 26000 30500 34900
8 26800 31400 35900

10. Date of increment in revised pay structure.—

(1)  There shall be two dates for grant of annual increment namely, 1* January and 1% July of every year,
instead of existing date of 1% July, provided that a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman or a recruit shall be entitled to only one annual increment, either on 1% January or
1* July depending on the date of his appointment or promotion or upgradation, or enrolment, as the case may
be.

(2) The increment in respect of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman
appointed or promoted or upgraded or in respect of a recruit enrolled during the period between the 2 day of
January and the 1% day of July (both inclusive) shall be granted on the 1* day of January and the increment in
respect of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman appointed or promoted or
upgraded or in respect of a recruit enrolled during the period between the 2 day of July and the 1% day of
January (both inclusive) shall be granted on the 1* day of July.
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Illustration:

(a) In case of Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman promoted in the
normal hierarchy during the period between the 2" day of July, 2016 and the 1* day of January, 2017, the
first increment shall accrue on the 1% day of July, 2017 and thereafter it shall accrue after one year on annual
basis.

(b) In case of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman promoted in the
normal hierarchy on the 15" of June 2016 and will, therefore, not draw annual increment on the 1% of July
2016. In this case the next annual increment shall accrue on the 1% day of January, 2017 and thereafter it
shall accrue after one year on annual basis:

Provided that in case of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman whose
pay in the revised pay structure has been fixed as on 1% day of January, the next increment in the Level in
which the pay was so fixed as on 1* day of January, 2016 shall accrue on 1% day of July, 2016.

Provided further that the next increment after drawal of increment on the 1% day of July 2016 shall
accrue on the 1* day of July 2017.

11. Revision of pay from a date subsequent to the 1*' day of January 2016.— Where a Warrant
Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who continues to draw his pay in the existing
pay structure is brought over to the revised pay structure from a date later than the 1% day of January, 2016,
his pay from the later date in the revised pay structure shall be fixed in the manner prescribed in accordance
with rule 7.

12. Fixation of pay on promotion or upgradation on or after the 1° day of January, 2016.— For the
fixation of pay in case of promotion or upgradation from one Level to another in the revised pay structure one
increment shall be given in the Level from which a Warrant Officer/ Sergeant/Corporal/Leading
Aircraftsman/Aircraftsman is promoted or upgraded and he shall be placed at a Cell equal to the figure so
arrived at in the level of the rank to which promoted or upgraded, and if no such Cell is available in the level to
which promoted or upgraded, he shall be placed at the next higher Cell in that level.

lllustration:
1. Level in the revised pay structure: Level Pay Band 5200 - 20200
4
2. Basic Pay in the revised pay structure: Grade Pay 2000 2400 2800
28700
3. Granted promotion/ financial Levels 3 4 5
upgradationin Level 5.
1 21700 25500 29200
2 22400 26300 30100
4, Pay after giving one increment in Level 4: 3 23100 27100 31000
29600
4 23800 27900 31900
5 24500 28700 32900
5. Pay in the upgraded Level i.e, Level 5 6 25200 29600 33900
(either equal to or next higher to 29600 in
Level 5) : 30100 7 26000 30500 34900
8 26800 31400 35900
9 27600 32300 37000

13. Mode of Payment of Arrears of Pay.—

Q) The arrears, computed after deduction of subscription at enhanced rate of Air Force Provident Fund
with reference to revised pay, shall be paid after deduction of adhoc arrears paid as per Gol MoD letter No
1(11) 2016 /D(Pay/Services) dated 10/10/2016.

Explanation.— For the purpose of this rule, “arrears of pay” in relation to Warrant Officers/
Sergeants/Corporals/Leading Aircraftsmans/ Aircraftsmans, means the difference between:

(@ the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he is
entitled on account of the revision of his pay under this Rule for the period effective from the 1* day of
January, 2016; and,

(i) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he

would have been entitled (whether such pay and dearness allowance had been received or not) for that period
had his pay and dearness allowance not been so revised.
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14. Overriding effect of rules.— The provisions of the Pay and Allowances Regulations for the Indian Air
Force 1955, as amended from time to time, and existing instructions and regulations shall not save as
otherwise provided under these Rules, apply to cases where pay is regulated under these Rules, to the extent
they are inconsistent with these Rules. These Rules shall supersede Special Air Force Instructions 1/S/2008
except as respects things done or omitted to be done before such supersession.

15. Power to relax.— Where the President is satisfied that the operation of all or any of the
provisions of these rules causes undue hardship in any particular case, he may, by order, dispense with or
relax the requirements of that provision to such extent and subject to such conditions as he may consider
necessary for dealing with the case in a just and equitable manner.

16. Interpretation.— If any question arises relating to the interpretation of any of the provisions of
the rules contained in this rule, it shall be referred to the Central Government for decision.

SCHEDULE
[See rules 3(g) and 4]
PART A
Pay Matrix
Pay Band 5200-20200 9300-34800 15600-39100
Grade Pay 2000 2400 2800 3400 4200 4600 4800 5400 5400 6100
Level 3 4 5 5A 6 7 8 9 10 10B
1 21700 25500 29200 33300 35400 44900 47600 53100 56100 61300
2 22400 26300 30100 34300 36500 46200 49000 54700 57800 63100
3 23100 27100 31000 35300 37600 47600 50500 56300 59500 65000
4 23800 27900 31900 36400 38700 49000 52000 58000 61300 67000
5 24500 28700 32900 37500 39900 50500 53600 59700 63100 69000
6 25200 29600 33900 38600 41100 52000 55200 61500 65000 71100
7 26000 30500 34900 39800 42300 53600 56900 63300 67000 73200
8 26800 31400 35900 41000 43600 55200 58600 65200 69000 75400
9 27600 32300 37000 42200 44900 56900 60400 67200 71100 77700
10 28400 33300 38100 43500 46200 58600 62200 69200 73200 80000
11 29300 34300 39200 44800 47600 60400 64100 71300 75400 82400
12 30200 35300 40400 46100 49000 62200 66000 73400 77700 84900
13 31100 36400 41600 47500 50500 64100 68000 75600 80000 87400
14 32000 37500 42800 48900 52000 66000 70000 77900 82400 90000
15 33000 38600 44100 50400 53600 68000 72100 80200 84900 92700
16 34000 39800 45400 51900 55200 70000 74300 82600 87400 95500
17 35000 41000 46800 53500 56900 72100 76500 85100 90000 98400
18 36100 42200 48200 55100 58600 74300 78800 87700 92700 101400
19 37200 43500 49600 56800 60400 76500 81200 90300 95500 104400
20 38300 44800 51100 58500 62200 78800 83600 93000 98400 107500
21 39400 46100 52600 60300 64100 81200 86100 95800 101400 | 110700
22 40600 47500 54200 62100 66000 83600 88700 98700 104400 | 114000
23 41800 48900 55800 64000 68000 86100 91400 101700 107500 | 117400
24 43100 50400 57500 65900 70000 88700 94100 104800 110700 | 120900
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PART B
Level of ranks:

SI. No. Rank Level in Pay Matrix
€) Aircraftsman/ Leading Aircraftsman 3
(b) Corporal 4
(c) Sergeant 5
(d) Junior Warrant Officer 6
(e) Warrant Officer 7
) Master Warrant Officer 8
(9) Honorary Flying Officer 10
(h) Honorary Flight Lieutenant 10B

FORM OF OPTION
[See rule 6(2)]

*1. Rank Name Service No
Branch hereby elect the revised pay structure with effect from 1* January,

2016.

*2. Rank Name Service No
Branch hereby elect to continue in Pay Band and Grade Pay of my

substantive rank mentioned below until:

the date of my next increment/ the date of my subsequent increment raising my pay to Rs
/ | vacate or cease to draw pay in the existing pay structure/ The date of my promotion
to Existing Pay Band and Grade Pay / Existing Scale
Signature
Name
Rank
Service No
Unit
Date:
Station:

*To be scored out, if not applicable.
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UNDERTAKING

| hereby undertake that any excess payment that may be found to have been made as a result of
incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will
be refunded by me to the Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Rank
Service No
Unit
Date:
Station:

[F. No. 1(9)/2016/ D (P/S)]
V. ANANDARAJAN, Jt. Secy.

Explanatory Memorandum.— The Seventh Central Pay Commission has been implemented with effect from
the 1% day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh
Central Pay revision with effect from the 1% day of January, 2016. Accordingly, these Rules have been given
retrospective effect with effect from the 1% day of January, 2016. It is hereby, certified that by giving
retrospective to these rules no one will be adversely affected.
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